ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE  #HERERRE

ABOUT THIS REPORT

Report Introduction

CM Energy Technology Co., Ltd. and its subsidiaries (hereinafter referred
to as “we”, “CM Energy”, or the “Group”) are pleased to release the
2025 Environmental, Social and Governance (ESG) Report (hereinafter
referred to as “this Report”). This Report transparently discloses the
Group's environmental, social and governance (hereinafter referred
to as "ESG"”) management approaches, initiatives, and performance
beyond our financial results for the year 2025. It aims to respond to the
concerns and expectations of our stakeholders and the public regarding
our sustainable development. We will work hand in hand with all parties
in our value chain to continuously promote sustainable development
governance. This Report is available for viewing on our Group’s website
(https://www.cm-energy.com) under Investor Relations — ESG Reports,
as well as on the Hong Kong Exchanges and Clearing Limited website
(http://www.hkexnews.hk).

Reporting Period and Scope

This Report covers the period from 1 January, 2025 to 31 December 2025
(hereinafter referred to as the “Reporting Period” or “the Year”). To
enhance comparability, some content traces back to previous years. This
year, China Merchants TSC Offshore Tech Ltd. has been newly included
in the reporting scope. Located in Nantong City, Jiangsu Province, this
company focuses on the manufacturing of carbon reduction equipment
such as sails and clean energy systems, and fully commenced production
and business operations in 2025. Therefore, the reporting scope for this
year covers five major member enterprises engaged in production and
business activities that the Group considers significant, which are Qingdao
TSC Offshore Equipment Co., Ltd., TSC Oil and Gas Group Holdings Ltd.,
Zhengzhou TSC Offshore Equipment Co., Ltd., TSC-HHCT (Xian) Control
Technologies Limited, and China Merchants TSC Offshore Tech Ltd.. For
more detailed information regarding the Group’s business, please refer to
the 2025 Annual Report.

Looking ahead, the Group will regularly review the reporting scope and,
based on the principle of materiality, gradually expand the disclosure scope
to provide stakeholders with more comprehensive information.

Basis of Preparation

This report has been prepared in accordance with the provisions of
Appendix C2, the Environmental, Social and Governance Reporting Code
(hereinafter referred to as the “Code”), to the Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited (hereinafter
referred to as the “Stock Exchange”).
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ABOUT THIS REPORT (Continued)
Reporting Principles

This report has been prepared in accordance with the four reporting
principles stipulated in the Code — “Materiality”, “Quantitative”,
“Balance”, and “Consistency” — to comprehensively present the Group'’s

RE  dERER/KRE

BARARE @

B 3R )7 8
RBERBCTFAD AR ENNEERRA [EE
M T8 [PEEIMT B ETRS - 2|
[RIRE B EESGRE A B IRIR L B T 1ERAK o

current management status and work achievements in the ESG field.

Reporting Principle Definition

b 3 R A

E&

Our Response

FKAIH9 e fE

Materiality

EE2M%

Quantitative

g1t

Balance

1

Identify and disclose the ESG issues
that have a significant impact on the
Group and its stakeholders, aiming to
accurately reflect the core risks and
development opportunities facing the
enterprise.
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Key Performance Indicators in
the report should preferably be
presented using quantifiable data to
objectively reflect the Group’s annual
performance in environmental, social,
and governance aspects.
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The report should present a fair and
comprehensive picture of the Group's
overall ESG performance.
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During the Year, the Group continued to maintain close
engagement with its stakeholders through diversified
communication channels. Taking into account industry
development trends and its own business operations, the Group
systematically carried out the identification, assessment, and
analysis of sustainability-related topics. Based on the materiality
assessment results, relevant topics were disclosed in a standardized
manner. For further details, please refer to the “Stakeholder
Engagement” section of this report.
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This report provides quantitative disclosures for the applicable Key
Performance Indicators under the “Environmental” and “Social”
aspects of the Code, along with explanations of the standards,
calculation methods, and emission factors used for the disclosed
data. At the same time, quantitative environmental targets have
been established. Through these specific indicators, we aim to
promote efficiency in environmental protection and resource
utilization, and demonstrate the Group’s commitment to a
sustainable future.
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During the preparation of this report, the Group adhered to the
principle of balance. While comprehensively elaborating on the
effectiveness and practical achievements of ESG governance, it also
objectively reports the challenges encountered in its operations and
the corresponding countermeasures taken.
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RE  #HERERRE

ABOUT THIS REPORT (Continued)
Reporting Principles (Continued)

Reporting Principle Definition
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Our Response

M EE

Consistency

The report should use consistent To ensure comparability, unless otherwise specified, we have

disclosure statistical methods. If there adopted statistical scopes and methods consistent with previous
are any changes in the statistical years, and have compared the current year’s data with historical
methods during the year, they should data, allowing stakeholders to track performance trends over time.

be clearly explained in the report.
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Feedback

The Group sincerely welcomes stakeholders to engage in communication
and interaction with us regarding our ESG approach, implementation
measures, and related topics of concern. Please feel free to provide
valuable suggestions or share your views through the following channels:
Email to ir@cm-energy.com, or call +852-3919 6300.

BOARD STATEMENT

The Board of Directors of CM Energy places great emphasis on the
ESG management philosophy, regarding it as the cornerstone for the
Group's long-term and stable development. We are deeply committed
to integrating ESG with the Group’s development strategy, paying close
attention to the Group's overall ESG governance performance, and
continuously improving the ESG management mechanism. While ensuring
the successful achievement of the Group’s operational objectives, CM
Energy proactively responds to the expectations of shareholders and
various stakeholders, earnestly fulfills its corporate social responsibility,
consistently creates long-term value for society, and safeguards the
Group's journey towards sustainable, high-quality development.

As a responsible corporate citizen, the Group is always committed to
fulfilling exemplary corporate citizen responsibilities across all its global
operating regions. We deeply recognize that a strong sense of social
responsibility and environmental sustainability awareness are key pillars
driving the Group’s continuous business growth and achieving high-quality
development. The Group steadfastly pursues the philosophy of sustainable
development, places high importance on enhancing the effectiveness of
ESG governance, and relies on a professional ESG governance structure
and a robust management system to continuously strengthen the Board's
participation and decision-making power in ESG affairs. We strive to
deeply integrate and synchronize the concept of sustainable development
with the Group’s strategic planning and operational decisions, thereby
helping the enterprise maximize long-term value.

CM Energy Tech Co., Ltd. + Annual Report 2025

REERALYE  BRTHAN  BHARBEEF-RORETA
R CRTE  UHAFERRRBERIBETHL  WEKNE
BHHERELBS

RRKE

B
LlBEITZERAMARBEBRES  HAEB
BUATREREEEZZXEERER  EBE
ir@cm-energy.com * 32 &+852-3919 6300 °

EEgEH

FERERESeaEBRESGERES  BHIEA
SEEHEBREENER  REHEESGHEERE
BRERREG  BUEIEBESGAEBGRARE  F
BEREESGEEMS - FEREEELE BIZIEF =

RERER - FEREEREIBEERRR RS MEAMT
WHZE  VEETEEMSREME  HERLEAE

EMEE AREERTHE SUEERRES
i -

ERBEENGEAR AEEBRKRBORERK
EELEBREBTEACERAREE  RARBAIS
EMNHERdRARRIREZREAZTEH DX
EBFHEEE BERSEERRMNBEXE - £F
BERBFRITAFERRIES - S EERESGE A
BELIRTT - KT ERE(EMESGRIERBHETENE
BEER  THRESGHESCERTN2REH
RES  HPDAUHBEERESELEHBKBRE K
BRRAERE  FBARE  HHICXERRME
E&RAL -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BOARD STATEMENT (continued)

As the highest responsible and decision-making authority for ESG affairs,
the Board bears ultimate responsibility for the Group’s ESG strategies and
reporting. It closely monitors various ESG-related matters that may impact
the Group’s business, operations, shareholders, and other stakeholders.
The Board operates through a well-established governance structure and
has established a four-tier ESG management structure consisting of the
Board, ESG Committee, ESG leading group and ESG working group for
matters that require dedicated time, sufficient attention, and professional
expertise. The ESG Committee, established under the Board, is primarily
responsible for identifying and assessing ESG risks relevant to the Group,
including those related to climate change. It ensures that the Group
establishes an appropriate and effective ESG risk management and internal
control system. The Committee regularly reports to the Board on the
progress of achieving ESG goals and conducts reviews and optimizations
accordingly. Meanwhile, the Board takes proactive measures to enhance
the transparency of business reporting, helping stakeholders gain a deeper
understanding of the Group's strategies and objectives.

The Group places great importance on the suggestions and opinions
of all stakeholders and has established comprehensive and effective
communication channels. It regularly engages in in-depth exchanges with
key stakeholders and, based on the communication outcomes, identifies
the Group's significant ESG issues and potential ESG risks. This enables
continuous improvement of ESG-related strategies and policy frameworks.
During the annual Reporting Period, the Group conducted surveys and
systematic analyses of significant ESG issues. The Board conducted prudent
discussions and formal approvals of the materiality assessment results,
effectively ensuring the timeliness and rationality of the materiality issue
matrix.

The Board regularly convenes meetings to review and approve the
Group's sustainability goals, conducting comprehensive assessments and
reviews of ESG-related objectives to ensure alignment with the Group's
overall business strategy and development direction. Leveraging the
ESG Committee, the Group guides and monitors the development and
implementation of its ESG vision, strategies, and framework. It reviews
significant ESG issues, major ESG risks and opportunities, monitors
communication channels and methods with shareholders, and examines
ESG-related disclosures to ensure the orderly implementation of ESG
initiatives.

The Board and all its directors solemnly undertake that this report contains
no false records, misleading statements, or material omissions, and assume
full responsibility for the truthfulness, accuracy, and completeness of
the report. This report provides a detailed disclosure of the progress and
achievements of the Group's ESG efforts in 2025 and was approved by the
Board meeting on 27 March 2026.
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RS #HgRERKRE

ESG PERFORMANCE IN 2025

ESG Rating Performance

In 2025, CM Energy achieved an upgrade in its ESG rating by Wind,
rising from “A” to “AA", with a composite score of 8.06. The Group's
performance across the environmental, social and governance dimensions
significantly outperformed the industry average, reflecting strong
recognition by an authoritative rating agency of its systematic ESG
practices. On the environmental front, the Group actively responded to
the national “dual carbon” strategy by establishing an environmental
management system covering the entire value chain and continuously
promoting cleaner production and energy efficiency improvements. On the
social front, the Group adheres to a people-oriented approach, enhances
employee rights protection and occupational health and safety systems,
and advances responsible supply chain management. On the governance
front, the Group has established a multi-tier ESG governance structure
under the leadership of the Board, strengthened risk management and
business ethics, and continuously improved information disclosure and
stakeholder engagement. The rating upgrade not only provides objective
validation of the Group’s sustainable development performance, but
also lays a solid foundation for further enhancing ESG management
and creating long-term, integrated value. The Group will continue to
advance green and low-carbon transition, fulfil its social responsibilities
and enhance its governance capabilities to deliver sustainable value to
stakeholders.
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ESG PERFORMANCE IN 2025 (continued)

ANNUAL AWARDS AND HONORS

In 2025, CM Energy demonstrated outstanding performance and achieved
remarkable results in the field of sustainable development, successively
winning multiple international authoritative certifications and prestigious
industry awards. These accolades fully underscore the Group’s core
competitiveness as a green energy and equipment service provider, further
enhancing its brand influence and voice within the industry.

On 18 November 2025, China Merchants Green Energy Technology
(Shenzhen) Co., Ltd., a subsidiary of the Group, secured the International
Sustainability and Carbon Certification (ISCC EU) issued by Bureau Veritas,
an internationally renowned certification authority. This achievement lays
a solid foundation for expanding into high-standard green energy markets
in the EU and globally.
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CHINA MERCHANTS INDUSTRY

RE  dERER/KRE

2025 ESGERR (&)

FEREBEREE
20254 - EFEREASEXREAHREER - K
REE BETEZBEREERRERTEESR
A ROTBTEREERZARERREBRSER
HIZLRBRE D - #E—PRA T SEETERME
BB R o

202511 H18H  SEE N FRAIEMA LRI
ORI BB A BES BB R R E MRS 4 S B R
BEMBIR A B EMNRRE(SCC EV) - BIEE
BREREIEEZEERTGEREREHR

ISCC EU Certification Award Ceremony for CM Energy
HERRISCC EURE MR

T CNFEFH c  EEHEENRROERAF @



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE  #HERERRE

ESG PERFORMANCE IN 2025 (continued)

ANNUAL AWARDS AND HONORS (Continued)

Leveraging its exemplary practices in the ESG domain, CM Energy’s
sustainable development achievements have also garnered significant
attention and affirmation from mainstream financial media. The Group
was successfully selected for the Annual List of Emerging Industries at the
8th Cailian Press Annual Investment Conference & GUi Hard Technology
Investment Ecosystem Conference in 2025, earning the title of “Emerging
New Energy Enterprise”. Additionally, due to its outstanding technological
innovation and environmental contributions, the Group was honored with
the “Qutstanding Sustainable Development Case Award — Xinwan Award”
at the first “Confidence in the Future: China Timing” Sustainable Value
Hong Kong Summit and Shanghai-Hong Kong-Shenzhen Capital Market
Outstanding Case Selection, jointly launched by Cailian Press and Shanghai
Leading. These accolades not only serve as authoritative endorsements of
the Group’s deep commitment to new energy technology and sustainable
development principles but also highly recognize its integration of ESG
factors into corporate operations and strategic decision-making.

Emerging New Energy Enterprise Trophy
FRENHFERLERR
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GOVERNANCE AS FOUNDATION, RIGHTS AND
RESPONSIBILITIES SHARED

ESG GOVERNANCE

ESG GOVERNANCE STRUCTURE

The Group attaches great importance to sustainable development
management and integrates the concept of sustainable development
deeply into the entire process of business operations and internal
management. The Board is well aware that ESG is a core element in
promoting long-term sustainable development of the Group and that
excellent ESG governance standards serve as a crucial support for ensuring
the efficient implementation and steady advancement of the Group’s
sustainable development strategies. To ensure the comprehensiveness,
effectiveness, and systematic nature of ESG management, the Group has
established a four-tier ESG governance structure with the Board at its core,
operating in a top-down manner. Within this structure, the Board serves
as the highest decision-making and supervisory body for ESG governance,
and the ESG Committee primarily undertakes the supervisory functions
of ESG affairs, responsible for reviewing and formulating the ESG vision,
objectives, strategies and structure of the Group, as well as supervising,
managing and guiding ESG-related matters. At the execution level, the
ESG leading group and ESG working group under the ESG Committee
are responsible for the concrete implementation, daily execution, and
progress tracking of ESG-related strategies. This structure forms a closed-
loop management system of “decision-making—supervision—execution”,
ensuring that all ESG initiatives are implemented orderly and achieve
tangible results.
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ESG governance structure of CM Energy
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GOVERNANCE AS FOUNDATION, RIGHTS AND ERAE ESEHE®
RESPONSIBILITIES SHARED (Continued)
ESG GOVERNANCE (Continued) ESGE& (&)
ESG GOVERNANCE STRUCTURE (Continued) ESGCEREE(HE)
The Board e The highest decision-making authority for ESG affairs of the Group, fully responsible for the
(decision-making) Group's ESG work;
Exg o KEESGEBHERSAREE  2HARSEEESGTIE
OGRZR) e Considers the Group's ESG development strategies and objectives, considers ESG-related matters,

Environmental, Social
and Governance
Committee
(supervision)

RE HEREREZEES
(EEE)

and ensures that the Group’s operating activities are in line with the Group’s strategic plans;
FREEESCERYMMAE - FRESGHBEE  BREENRKL NS EBARE
Approves the annual ESG report of the Group.

EHEEFEESGRE ©

Composition:

i

Appointed by the Board from the directors of the Group, comprising at least three members, with
independent non-executive directors constituting the majority.

EXSNARENESTRME  2LBE=EKE BUFRTEEKEREZH -

Duties:

B

Reviews, develops and guides the Group’s environmental, social and governance vision, objectives,
strategy and framework and makes recommendations to the Board on relevant ESG issues,
strategy and structure;

BE - BRI RIEEAEERE - e RERES - BF - REERERE  UHBARMESGEH -
R REEBNESSIRMHES

Identifies, determines and evaluates major corporate ESG trends and related ESG risks (including
climate-related risks) and opportunities and, where applicable, reports to the Board thereon;
HH - BERTEAEBMNCEESGEEB R ARESGRR (B8 RIRAMRRE) R#E - LUKk
(WiE ) shitmE S FHE R

Reviews and evaluates the adequacy and effectiveness of ESG related structures, as well as
reviews and monitors the Group’s ESG policies and practices to ensure compliance with legal and
regulatory requirements;

2l RATAESGIRARIBEE RA KRB - Winst RERAREE ZESGHE RER - NHERF
BERNEERT

Establishes risk management and internal control system, such as ESG policies and plans, to
manage and mitigate environmental, social and governance risks; and progressively integrate
corporate responsibility and sustainability-related risks (including climate-related risks) into the
Group's existing risk management and internal control framework, while concurrently reporting
relevant risks and matters to the Board of Directors;

EVRREBRMANEZEGE  BSESCGBERMAE - UWERMMERE - & MNERE

% WESHEESEREAFEEEEABRNRAR (22 R/EEBRR) MALEERTHR
PREIR R NERESIEIER - R REEFTSHBERLRER

Monitors the Group’s communication channels and methods with its stakeholders, and considers
the impact of the Group’s ESG matters on stakeholders to ensure that effective communication
and relationships with stakeholders are maintained,

ERAKEEARMHENBRRERTN  F2AKERR HELERFEEFNENY
£ DHRERDERFERNEBRBR

Reviews the ESG report and makes recommendations to the Board for approval.

FHESGIRE - WMEFSIFHEBRFE A -
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GOVERNANCE AS FOUNDATION,RIGHTS AND ERAR EEHB®
RESPONSIBILITIES SHARED (Continued)
ESG GOVERNANCE (Continued) ESGER (%)
ESG GOVERNANCE STRUCTURE (Continued) ESGEREE(HE)
ESG leading group Composition:
(execution) 2B AKX
ESGEE /A e The leading group is led by the senior management of the Group and comprises the heads of five
(#17) subsidiaries, as well as the heads of various functional departments at the Group’s headquarters

(including the Board Office, operations management department, administration and human
resources department, finance department, legal and compliance department, and safety
management department). The number of members and their qualification requirements are
subject to review and approval by the Environmental, Social and Governance Committee.

o HEEBESREBASHBESR HERESRKFAFBEA  UHAKEANEBEEITE
ANBEEZERLE  ELEEEM  THAEE - MBH EEGRE  Z2EBEHF) -
HRABHEREBER  ARR HINERZEGETE -

Duties:

BE

e Formulates ESG management strategies, objectives and implementation plans and submits them
to the Board for consideration;

o HIFESGEIRER - BEMEM:TE  IBEXEFSFR

e Executes the resolutions of the Board, manages and supervises the ESG governance of the Group,
and ensures that the relevant strategies, objectives and management policies are implemented;

s HITEFTEARAZ  HEEESGAEBBERETERNES - BAMBHAEE - BRNEREFEER
BEIf

e Reviews ESG-related reports and management proposals submitted by the ESG working group and
conduct systematic assessment, analysis and review of ESG risks (including climate-related risks)
and corresponding mitigation measures, to continuously improve the Group’s ESG governance.

o ERZESGI{E/NMARKZMESGHBMEMEIR TIEEE - WHESGRBR (B RIEAERE) &
JEEHEIEETT RGP ITHER - FENESEESGERE -
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GOVERNANCE AS FOUNDATION,RIGHTS AND ERAE ESEHE®
RESPONSIBILITIES SHARED (Continued)
ESG GOVERNANCE (Continued) ESGE& (&)
ESG GOVERNANCE STRUCTURE (Continued) ESGCEREE(HE)
ESG working group Composition:
(execution) 2B AKX
ESGI1E/hA e The working group is coordinated by members of the Board Office and comprises core business
(#17) personnel from various functional departments, while liaising with dedicated ESG contacts from

five subsidiaries. The specific composition of the working group is subject to review and approval
by the ESG leading group.

e HEFSMAZKNEMEBEAT  MEREXBEMBPIROLELER  THESRFARER
ESGIiE##EA - Af ?ﬁﬁk%%EﬁESG?ﬁ G/ NEFERFETE o

Duties:

BE

e The Board Office is responsible for assisting in ESG-related daily affairs, coordinating various
functional departments to launch ESG-related daily management, and organizing the compilation
of ESG reports;

o ERFNAEBEMBERESCGHEBATEER - HFASBEINIFRESGHEBREEE - A&
REESGHRE ;

e Each functional department is responsible for ESG-related work within its own scope and the
implementation of relevant policies and measures in accordance with the ESG work breakdown
targets;

o BBBEHPIRIRESGTIFN M ER - AR R BHENESGRR TIF  EERBMBERERE

e Establishes and improves ESG-related supervision and evaluation mechanism, supervises and
evaluates the ESG performance and risks (including climate-related risks) of each subordinate
enterprise; where any problem and risk being identified, reports to the ESG leading group, and
proposes improvement and optimization opinions as well as remedial measures;

. %4%11% ESG*EE%?E’%DEWH%%H CHETECENESGRERER (B E RIREMER)E

ITEEBMGE - BRRMEBEMEAR - MESGRE/NMEER - WiIRHECEE(LE R REEHHE

° Executes and implements the requirements of the Group’s ESG governance work, and promotes
the progress of ESG work and objectives;

o HITAEBEBEESGRE TIEEN  HEESGTIERITEHERIFN

e Organizes data collection and compilation of ESG reports and ESG disclosures.

o AMESGREMNENRERBETIE - LAKESGHFET1E -
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GOVERNANCE AS FOUNDATION,RIGHTS AND
RESPONSIBILITIES SHARED (Continued)

ESG GOVERNANCE (Continued)

ESG GOVERNANCE STRUCTURE (Continued)

The Group continues to drive the establishment and enhancement
of its ESG management system, deeply embedding the concept of
sustainable development into its entire business operations and long-
term development strategies. At the same time, we closely monitor
global industry trends and proactively identify various risks and potential
opportunities arising from changes in the external environment and
industry developments. Through systematic methodologies, we assess
the potential impact of these risks and formulate comprehensive and
well-grounded response strategies, thereby strengthening the Group'’s
operational resilience and adaptability in an ever-changing external
environment. Leveraging the above management mechanisms, the Group
is committed to continuously improving the sustainability performance
of both itself and its stakeholders, steadily advancing ESG management
towards a stage of high-quality development.

Stakeholder Engagement

The Group has long placed great emphasis on establishing efficient
and well-structured communication and collaboration with its
stakeholders. Through diversified channels, we engage in extensive
and in-depth exchanges with a broad range of stakeholders, including
employees, customers, shareholders and investors, suppliers, community
organisations, research institutions, media and government authorities. To
gain a thorough understanding of stakeholder expectations and concerns,
the Group adopts various communication channels and methods such
as annual reports, regular meetings, interviews, conference calls and
surveys. In parallel, we also utilise social media platforms, including our
official WeChat public account, to conduct real-time communication and
interaction with various stakeholders. Through effective communication
and meaningful engagement with stakeholders, the Group further
identifies the expectations and needs of its stakeholders and translates
these demands into concrete sustainability actions and implementation
plans, thereby strengthening its capacity for sustainable development and
providing solid support for the long-term and stable growth of the Group.

RE - #gkERKRE

ERAE EEHE®

ESGE& (&)

ESCERRE(E)
AEERFEHRIESGEERERENERBE AR
BRAIFEERESFERACELEERERRER
BRREE 2R - BRI  RMABREEREIREE
BRBY  THEITINBREGERITEZRIMA
TR SR B ES - BB R G(b 77 AT
HEERBHEEYE WL ERSEENE
YRR - Mt EEESHZLBHINBERETH
KM EESE N  c BELNEEKE A&
ERNBFERABERZEFNDENIFERRE
W HBESGERIEMSE 2R RIBSEE -

NEERAER
AEBRFURSEEREZKNERLIGN A
FEBRESERE  HERBZTILEE  #HE
T BFF BRRREE  HER  HEAL -
RHE REMBARBESSESNERARZA
RAHBBRZMN © RN TREFRDE N L HEE
U AEBERBAFERS  THEF IR BE
ERLAMEZRABBRERTN - BERE - I
SERBMEARRESHIERTE - BERFND
ERRNSBBRES - BIBEF N ENERER
HREEE  AEEE-THESFHENH LM
K UBBEFRECRARNIKERRTY
EAR VEMERASAIRARRENER
REERPRREREHBERE -
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GOVERNANCE AS FOUNDATION,RIGHTS AND
RESPONSIBILITIES SHARED (Continued)

ERRE  EEHE®

ESG GOVERNANCE (Continued)
Stakeholder Engagement (Continued)

Stakeholder

Key communication channels

ESGEA (%)
MEHELER(E)

FzEAHEE S FERBERE
000 Company's internal network communications Employee meetings
* v RNAEIAEP AR B BTIgH
* Employee activities Employee training

Employees BITEH BT
BT Employee satisfaction survey

STWMEERAS
‘*‘ Client vﬁis\its ;oﬁnfi\reﬁice calls
e®eo BEHH EAEEE
Tgnw Email Corporate website and social media
Customers B4 AR AT RS
z2F ESG questionnaire

ESGHERS

i3
a2
()
A
Investors/shareholders

REE/RR

Corporate website and social media
UNCIFED YN TR LY

Corporate announcements
NCIVNGS

ESG questionnaire

ESGHAER S

Meetings and correspondence
BB
Investor briefings

REERXRE

[ J
m|
O=
Suppliers
HrER

Regular exchanges and communications
b W

Supplier official website

HEREH

ESG questionnaire

ESGHEMS

Supplier assessment

HERZZ
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GOVERNANCE AS FOUNDATION,RIGHTS AND

RESPONSIBILITIES SHARED (Continued)

ESG GOVERNANCE (Continued)
Stakeholder Engagement (Continued)

Stakeholder

Key communication channels

ERRE B

RE - #gkERKRE

EXE®

ESGEA (%)
MaEHELERE(E)

A EET

Community organizations
HEAS

EERBERE

Charitable activities
NSV )

ESG questionnaire
ESGHERS

Ad-hoc meetings and communications
TEHEmER

Interviews and media coverage

Corporate website and social media

e Rk NSIECDIY SR L
cr Surveys and research
Media ST
e
of * o Corporate website and social media Visits and site tours
B 1 N A AL KAt R R ES 2825
a Surveys and research Corporate announcements and press releases
Research institutes Bl GIVNCDS& i
MEBE

Governmental authorities

BT

Regular reports and submissions
T AR & N R R
Corporate announcements and press releases

AR E R E M

Government supervision

T B
Policy consultation

BER &
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GOVERNANCE AS FOUNDATION,RIGHTS AND ERAE EEHE®
RESPONSIBILITIES SHARED (continued)

ESG GOVERNANCE (Continued) ESGER (&)

ESG Material Issue Assessment ESCEEMZEET

CM Energy places great emphasis on the identification, assessment and ZEEERSEEREEME BN - T HEEE
disclosure of material issues. Taking into account various dimensions T {E ' #R& E 2B A A FEZERIBERERR
such as domestic and international sustainability-related standards and & - TE%EREB2 EATSBETESZEEE -
regulations, industry development trends, and capital market attention, #AEEEKEREREN  THREEEESE
and in consideration of the Group’s actual business development, the — S#TIT{E

Group regularly conducts material issue analysis.

Analysis process of material issues

EEMBRESIIRE
ESG Issue Identification
B AIESGEE
4 )
Through systematic research and comprehensive analysis of the relevant requirements and recommendations of major
sustainable development standards at home and abroad, industry development trends and sustainable development hotspots,
and in combination with the Group’s own development strategy, 22 material topics that have a significant impact on the
Group's operation and development and are widely concerned by various stakeholders have been successfully identified.
BRASHAREGEONBEANETEAHEEZRFENEFEEZRESZ  TEERBE  IRERRAMY  VAAEH
BEEEBR BB RIH22IBHEELEERFEEN  BXEFHESZEMINEENEE -
L J
v
Issue Assessment
BT
Through online questionnaires, internal and external stakeholder survey was conducted to assess the importance of
sustainability issues.
BRESRSHAMNTN  HHIREERZENEERERANIINDBFNEZERSE -
D
Issue Analysis and Disclosure
BESMERE
( )
After careful assessment, we have formed a matrix for analyzing the materiality issues in the 2025 ESG report of CM Energy in
terms of two dimensions of “importance to stakeholders” and “importance to the development of CM Energy”, and based on
the results of the analysis, we will carry out targeted information disclosure in the report.
BAEEEENG R IEHFOENEZN R [ UERERERNEEN IMAROHE - BREENEIR2025FESGIRE
BEUREONER - WEEBEZAOITER - ERARETRRAHEIENESRETLE -
N\ J
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RE - #gkERKRE

GOVERNANCE AS FOUNDATION,RIGHTS AND ERAE  EEHE®
RESPONSIBILITIES SHARED (continued)

ESG GOVERNANCE (Continued) ESGER (&)

ESG Material Issue Assessment (Continued) ESCEEMZEETME(E)

Materiality Assessment Result of ESG Issues in 2025

2025FESGEREEEMTFMEER

-
sZHE O, O sxzzas
Important issues o @ Highly important
@ o @ issues
=
ta | @ o
(1]
2 ® (2
e
o F
m =
3 3
[=
o
—REZRE o
General important
issues
)
HRREBEAINESH
Importance to stakeholders
® R1% Environment © & Social @ &JA Governance
Environment Social Governance
RIR e EhR

1. Waste and emissions management
FEE M PR E IR

2. Greenhouse gas emissions
BEREBBEN

3. Energy, resources and water
resources management
BEIR - BIRMKERE R

4.  Ecological environment protection
FREIRIBIRE

5. Clean energy opportunities
BRRLIRMEE

6. Climate Change

=y

TIREHE

7. Employment
(=

8.  Occupational health and safety
BERFEELZ S

9. Staff development and training

[
B T 3R aiE3)

10. Supply chain management
H g E 12

11. Product responsibility
EmAff

12. Local community engagement
i ER R

13. Staff rights and benefits
B T2 SRR

14. Diversity, equity and inclusion

Zit - FEEAER

15. Information security and privacy
protection
EEZE

16. Intellectual property protection
HIE IR

17. Customer rights

B

18. Governance structure
EIR%RE

19. Corporate governance
NCID=gE

20. Innovative development
Bl

21. Business ethics and anti-corruption
BEERERES

22. Risk and internal control
management

e\ e B R i R
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CHEREREWE

GOVERNANCE AS FOUNDATION,RIGHTS AND
RESPONSIBILITIES SHARED (Continued)

Business Ethics and Compliance

CM Energy strictly abides by all applicable laws and regulations,
continuously improves its corporate governance mechanism, refines
internal management systems, conducts publicity and training on
ethics and morality, and strictly implements supervision and inspection
on integrity and compliance. The Group always restricts itself and all
employees with the highest standards of business ethics, and strives to
build a team environment featuring integrity, probity and proactivity.

The Group adopts a zero-tolerance policy towards all forms of commercial
corruption and strictly complies with the Criminal Law of the People’s
Republic of China, the Prevention of Bribery Ordinance of Hong Kong,
China, the Competition Ordinance of Hong Kong, China and other
relevant laws and regulations. We are deeply aware that business ethics
and compliance constitute not only a core component of corporate
governance but also a key focus of attention for all stakeholders. To this
end, we earnestly implement relevant principles in all aspects of operation
and management. In terms of institutional development, we have
formulated a series of stringent internal policies and systems, including
the Code of Business Conduct and the Staff Handbook applicable to
all directors, management, employees and agents of the Group, which
clearly define the codes of conduct to be followed by employees in various
commercial activities and prevent corruption at the source.

During the Reporting Period, to effectively conduct business ethics and
compliance management, the Group’s headquarters established a new
Legal and Compliance Department, which reports directly to the Chief
Executive Officer and undertakes core functions such as legal affairs,
compliance and risk control, ensuring that all the Group's financial and
business activities comply with laws, regulations and internal systems. Any
irregularity identified through any channel and verified shall be severely
dealt with by the Group in strict accordance with established procedures,
and the liabilities of the relevant personnel shall be firmly pursued, so as
to effectively safeguard the sanctity of the Group's systems and the core
cornerstone of corporate integrity.

Meanwhile, the Group has established and improved its compliance
reporting system and actively encourages employees to proactively
report various irregularities to safeguard compliant operation. CM
Energy strictly follows the provisions governing reporting management
and whistleblower protection, and makes every effort to ensure the
transparency and integrity of the Group's operations.

@ CM Energy Tech Co., Ltd. + Annual Report 2025
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GOVERNANCE AS FOUNDATION,RIGHTS AND
RESPONSIBILITIES SHARED (Continued)

Business Ethics and Compliance (Continued)

We have set up dedicated reporting channels and solemnly commit to
implementing the strictest full-process confidentiality and protection
system, keeping confidential the whistleblower’s identity, reporting
content, handling process and other relevant information. We have
formulated detailed reporting handling procedures to ensure that
all reports are investigated and addressed in a timely and impartial
manner. We encourage whistleblowers to provide as much evidence and
information as possible to enable us to assess and handle reported matters
more accurately.

Each report received by the Group is handled in accordance with the
principles of impartiality and timeliness, with corresponding corrective
measures taken based on investigation results. We firmly oppose any form
of false accusation and frame-up, and shall pursue legal liabilities against
those responsible for malicious or false reports.

We firmly believe that sound reporting management and strict
whistleblower protection measures will further enhance the Group’s
compliance management standards and ESG performance, and create
greater value for all stakeholders.

, &

BHRE h
Phone: 00852-39196300
=
==A]
Reporting website: https://www.cm-energy.com/contact-us
EREpAEL
Reporting e-mail: jubao@cm-energy.com
SIBEAS -
3/F, Yiu Lian Dockyards Office Building, 1-7 Sai Tso Wan Road, Tsing
Address for correspondence: : o )
e Yilsland, New Territories, Hong Kong, China
a ' HEESMASTREOEER-7TRREMEE TE312
\§ J

- HERERBE

ERRE  EEHE®

BXERRER(E

HPIRE T HEFIRHRE - W EAGHRRNR
RE 2R R %zf ﬂ%?—ﬁz/\ﬁ’ﬂ%n %E#Ez
NAREEBIEETHNATRKRREERE - M

BIE T FANBRBEIERIE - BERMERREER
%H)SZE% CRIERFEMEEIER o FPISE R RARM

REZHEBBMNER  WERMENHE EREMLT
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HREWRINBEER  EEHRAQLE - REH
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ESG%EE RFERMHEREERER -

Reporting channels

During the Reporting Period, no irregularity in breach of business ethics
occurred in CM Energy, nor was any report received. The compliance
and anti-corruption objectives were achieved, which fully attests to the
effectiveness of the Group's relevant management measures.

WEHN ERHRRAELEEMNERBEEENE
RITR - PRKBEMRRER  aRERERE
REK - ROHE T AEERBERERNERIE -
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GOVERNANCE AS FOUNDATION,RIGHTS AND
RESPONSIBILITIES SHARED (Continued)

Anti-Corruption and Integrity Culture

The Group attaches great importance to enhancing the business ethics and
compliance awareness of all employees. Through targeted training, we
continue to deepen the development of integrity culture within the Group
and guide employees to establish correct values and professional ethics.
We regularly organize anti-corruption training to ensure that employees
can accurately identify and effectively prevent various corrupt practices.
During the Reporting Period, focusing on themes including anti-bribery
and prevention of conflicts of interest, insider trading and confidentiality
obligations, norms on gifts, entertainment and commercial donations,
reporting channels and compliance accountability mechanisms, the Group
further strengthened employees’ recognition and participation in anti-
corruption work and enhanced the overall ability to prevent and combat
corruption through anti-corruption training for procurement personnel,
company-wide training and participation in group training sessions.

The Group clearly stipulates employees’ professional ethics in the Staff
Handbook, adopts zero tolerance for acts of seeking benefits through
corruption, bribery and other improper means, and explicitly specifies
the corresponding handling measures. For employees who commit such
disciplinary violations, we will terminate their labor contracts immediately
and reserve the right to claim compensation for relevant losses from them.
To uphold the bottom line of business ethics and prevent integrity risks
in the procurement process, the Group explicitly requires all procurement
personnel to strictly abide by the relevant codes of integrity and self-
discipline for procurement staff, adhere to the principles of integrity and
self-discipline in all business dealings, and uphold professional ethics.

The Group has extended its anti-corruption and integrity risk control
measures across the entire supply chain. We are committed to fostering
a transparent and compliant procurement environment and continuously
strengthening integrity and ethical standards within the supply chain.
These commitments are implemented through institutionalized
management, under which all partner suppliers are required to sign
and strictly comply with the Procurement Integrity Agreement. For any
supplier in breach of the agreement or relevant regulations, the Group
will, in accordance with the contractual terms and applicable laws and
regulations, take actions including but not limited to termination of
cooperation, disqualification as a supplier, and pursuit of corresponding
legal liabilities, thereby firmly upholding the bottom line of integrity
in cooperation. We maintain long-term and stable relationships with
our suppliers and work together to uphold a sound business ethics
environment.
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GOVERNANCE AS FOUNDATION,RIGHTS AND
RESPONSIBILITIES SHARED (Continued)

Anti-Corruption and Integrity Culture (Continued)

Looking ahead, the Group will continue to strengthen its business ethics
and anti-corruption efforts and further enhance governance standards.
We believe that, through the joint efforts of all employees, we can create

- HERERBE

ERRE  EEHE®

REBRERZEI @)

AR AEERFEMRAFE %Eﬁi&‘é‘% 1
T\%ﬂmﬂ/ K - BAIERE - BEEZBETHHR
RZAH - ERREE BRR FPRHGAEEKXR

greater value for the Group, its shareholders, customers and society. B1H -
Compliance Targets 2025 Target achieved, with no incidents in
SEBEE violation of business ethics.
Number of incidents of fraud, 2025 RIREM - MERHREEAAMST o

bribery or corruption: 0
HREF - BRAREK
BREMHER0

GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY

Environmental Management

The Group strictly complies with all applicable environmental laws,
regulations and industry standards, prohibits any environmental violations,
and continuously improves its environmental compliance management
system to ensure that all operational activities meet environmental
protection requirements. Upholding a strong sense of social responsibility,
the Group incorporates environmental management into its overall
development strategy, practices green and sustainable development,
mitigates environmental impacts throughout the production process,
enhances resource utilization efficiency, and advances ecological
protection initiatives. In doing so, it fulfils its primary responsibility for
environmental protection and contributes to ESG advancement and the
Group's high-quality development.

BRI - EEEM

REE
AEBBBRETEERRDEIBERMITESE i
BRUBEERTA L THTEREAREER
2 REZBELTHFTARRER - FERHL
BRI HRBREEMALBEREE  BITK
BUFEERES  HLEEZRENERRYE -
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RE  #HERERRE

GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Environmental Management (Continued)

In terms of environmental compliance management, the Group fully
complies with relevant laws and regulations, including the Law of the
People’s Republic of China on Environmental Protection, the Law of the
People’s Republic of China on Prevention and Control of Atmospheric
Pollution, the Law of the People’s Republic of China on Prevention and
Control of Water Pollution, the Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by Solid Waste,
the Law of the People’s Republic of China on the Conservation of Energy
Resources, the Law of the People’s Republic of China on Prevention and
Control of Noise Pollution, the Environmental Impact Assessment Law of
the People’s Republic of China, and the Law of the People’s Republic of
China on Soil Pollution Prevention. The Group has formulated and strictly
implemented the Environmental Protection Management Measures of CM
Energy Tech Co., Ltd. to coordinate its environmental protection efforts
comprehensively and to specify environmental management requirements
across all stages, including construction, commissioning and operation.
Each subsidiary, taking into account its own operational characteristics,
has developed and continuously improved environmental management
procedures and manuals, covering areas such as waste management
systems, wastewater, exhaust gas and noise control procedures,
emergency response and emission reduction plans for heavy pollution
weather, and environmental protection management. This ensures full
coverage of environmental management without gaps.

The Group has formulated an environmental management direction
centered on “prevention and comprehensive governance”, and fully
implemented the “3R" principles — Reduce, Reuse and Recycle, and
continue to improve resource utilization efficiency through technological
innovation and process optimization to minimize adverse environmental
impact. Meanwhile, we are committed to promoting green operation and
strengthening the control over energy consumption and waste generation
at source, so as to achieve a win-win situation in terms of economic and
environmental benefits.

The Group has established a three-tier environmental management
system, led by the Safety Management Department, with its subsidiaries
as the primary responsible entities. The Safety Management Department
is responsible for day-to-day management and supervision, thereby
clearly defining environmental management responsibilities at each
level. Environmental management has been incorporated into the key
performance indicator (KPI) assessment system for the heads of each
subsidiary as a critical component of business performance evaluation.
Environmental targets are also cascaded and assigned to individuals,
forming a core basis for the comprehensive appraisal of relevant
management and staff.
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS BREIRR - EREM®

THE WAY (Continued)
Environmental Management (Continued) BEEHEE)
Environmental Management System
RIEEERZA
Safety Management Department
ZEEEE
4 N\
e Publicizes, implements and enforces national and local environmental protection policies, laws, regulations and requirements;
s 5 BEREMEERERIMABHMRERENT - BOR  ZEERMENL
e Formulates the Company’s environmental protection rules, regulations and operating procedures;
o FITREMBHERFBRERENET  RIEMRE
e Supervises and guides environmental protection work of the Company.
s EEMEZSEENRBRELE-
\ J
Group Subsidiaries
EERABDH
4 )
e Each subsidiary serves as the responsible entity;
o URGEREMEELML
e The principal responsible officer of the Company bears primary leadership responsibility for environmental protection of the
Company;
e PEFIZAFTAUNCERRIEIEAEET
e The person responsible for environmental protection coordinates the formulation of environmental management systems
and the implementation of specific measures.
e BRIFABEAMBEMSERRIENGEMLE TIFEHEEHEE -
\§ J
Safety and Environmental Management Functions
ZERREEIM
( A
e Formulate annual environmental objectives, targets and management plans of the Company, and oversee their
implementation;
s FIEAGCERFEREFEAR HBEREEAR  TEEEH:
¢ Organize the development and continuous improvement of environmental management rules and operating procedures of
the Company;
o EBHTMTERCERREEREHZMIRIERE
e Exercise supervision and management over environmental protection within the Company;
s HADMKRBEREBTEHEEERE
e Monitor the Company’s compliance with environmental protection laws, regulations and other relevant requirements.
L o BEEAMERITREREERE ERMHMOEHERAT - )

T CNFEFH c  EEHEENRROERAF @
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Environmental Management (Continued)

The Group has established a mechanism for dynamic monitoring of
environmental policies and operations, tracking updates to environmental
regulations and improving its environmental data monitoring system
to ensure compliance with the latest standards. At the same time, it
continuously optimizes its environmental management system and
strengthens risk prevention and control. System audits are conducted
through a combination of internal and external reviews and management
evaluations to ensure the effective implementation of environmental
protection measures. During the Year, all five production-oriented
subsidiaries within the reporting scope obtained ISO 14001 Environmental
Management System certification, with environmental management
meeting industry standards.

The Group places great emphasis on the role of employees in
environmental protection. It regularly conducts environmental training
and awareness programs through various means, including training
sessions, educational videos and publicity materials, to continuously
enhance employees’ environmental awareness. During the Year,
employees participated in a total of 746 training hours covering emergency
response plans for environmental incidents, standardized management
of hazardous waste, and environmental laws and regulations. In
addition, the Group has established effective communication channels
on environmental matters, actively adopts employees’ suggestions for
environmental improvement, and recognizes and rewards employees
who have made outstanding contributions in environmental protection.
These initiatives further enhance stakeholders’ awareness of the Group’s
environmental responsibilities.

The Group has set clear annual environmental management goals and
strictly implemented them. During the Reporting Period, no violations of
environmental laws and regulations of the Group were identified, nor
did any environmental-related matters that had a significant impact on
the Group's operation and development occur. The Group successfully
achieved its 2025 annual goals.

@ CM Energy Tech Co., Ltd. «+ Annual Report 2025
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Environmental Management (Continued)
Our core KPIs relating to the discharge of pollutants, waste disposal as well
as energy and resources consumption are detailed below.

RE - #gkERKRE

REIARR - EEREM @

REEE®)

BAES RN - BEEVEE A REEREERRF
R ENZOERIER - SE T Xh A -

¢}

Environmental goal

2
RIEEHE
Zero violations of environmental
laws and regulations

In 2025, the Target achieved, and there were
no incidents of violation of environmental laws
and regulations.

2025F BIRER - IRIBMEREREM -

RIFEFERBERO

Emissions and Wastes

Wastewater management

The production processes and technical procedures of the Group do not
require the consumption of a large amount of water resources. The entire
production process basically does not generate industrial wastewater,
eliminating the environmental risks brought about by the discharge of
industrial wastewater from the source and effectively practicing the
concept of green production. Currently, the small amount of wastewater
generated by the Group mainly comes from domestic sewage produced
by daily office activities. This part of wastewater is discharged through the
municipal pipeline network in a standardized manner, and the discharge
volume is within a controllable range. In response to this, the Group has
actively taken various measures to continuously improve the efficiency
of water utilization, thereby achieving a further reduction in wastewater
discharge.

PR ERRE R Y

BEKERE
AEEMNEETERRMAREFTHREREKE
R AEERBREERTEETEREK  ERELE
TIEBKBERERNRERR  NERTREE
EED - B SEEENLEERKIERRERA
EMARBMELNEIEGK  ZEBOREKERT
HEMMRBHR - PFRERNAIZERER - Hit
AEBEBBRREIAEE - FHEREITIKERMAXK
Ko WMBERBEKGERENE—FTRD -
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Emissions and Wastes (Continued)

Air emissions

The Group deeply recognizes that environmental protection is an
important cornerstone for the sustainable development of the country and
a core prerequisite for enterprises to fulfill their social responsibilities and
achieve long-term development. To effectively reduce the environmental
impact caused by exhaust gas emissions, we have implemented exhaust
gas treatment measures in a sectoral and targeted manner: In terms of
the control of operational vehicles, we have formulated the corresponding
Vehicle Management System to coordinate vehicle management and
enhance utilization rates. At the same time, we give priority to using
environmentally friendly and efficient new energy vehicles for daily
operations to reduce vehicle exhaust emissions from the source. In terms
of production process control, we have focused on key areas with high
exhaust gas emissions such as paint spraying workshops, shot blasting
workshops and welding workshops and adopted a series of advanced
pollution prevention and control measures:

BE)ARRK - EREREM D)

PPN BR B R (&

ZRBERD

AEBERARBED  BREFRESERAFERRN
EREL TREXBETHEEME  BEREREERR
MZLRETR  RUBEREERFRTEANREY
2 FMHERE  FERMERERAEER &
LESWMEZETHE  RANERENC(EREES
) SiEEWMER  RERNAX  ARELERAR
R~ BREFEREBZABEEE - ERBEMD
EWERLN  EEERSMEZESE  RMAEHE
FEZRER  MAER  BESHZEERIENER
B4 - WERENT — R I STHERISREDAEE

Paint spraying workshop exhaust
treatment

% B ERAE

Shot blasting workshop exhaust
treatment

WHEEERAE

Welding workshop exhaust treatment

FEEBHERAE

Adopting “water curtain + activated carbon
+ filter cotton” three-stage filtration system
to efficiently remove harmful substances
in the exhaust to ensure that the emission
reaches the standard.

Equipped with double purification device
of “cloth bag dust removal + cyclone
dust removal”, effectively reducing the
emission of particulate matter, and
regularly carrying out inspection on

Installing welding smoke collectors on
welding equipment, equipping the flame
cutting machine with a fume treatment
system, and using vacuum cleaner, cutter
purifier and other dust removal equipment

exhaust gas.

A [KEHE R+ BIER =B R
7 BRERBRTNBEENE - ER

BERGERR - BERAOR

In addition, to ensure the effective implementation of exhaust gas
treatment measures, the Group has set up a comprehensive and
standardized exhaust gas monitoring mechanism. Regular tests are
conducted on the exhaust gas at each emission point to ensure that all
exhaust gas emission indicators strictly comply with national and local
environmental protection standards and to prevent excessive emissions.
During the Reporting Period, all the test results conducted by third-party
professional institutions were qualified. Through the above series of all-
round and multi-level exhaust gas treatment and control measures, the
Group has effectively reduced the adverse impact of its operations and
production activities on the surrounding environment, practicing the
concept of green development.

CM Energy Tech Co., Ltd. «+ Annual Report 2025
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during the cutting process to ensure
that the exhaust gas meets the emission
standards after treatment.
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THE WAY (Continued)
Emissions and Wastes (Continued) BERR Y EAREEE Y (42
Air emissions (Continued) =R (E

During the Reporting Period, we upgraded the comprehensive $REHR @ HFEMURASENEEE S HESR
management of exhaust gas emissions at our production and operation — HERUGEBLEG S BB o
site located in Qingdao.

Highlights of measures for reducing exhaust gas emissions

FESRB P R

To continuously enhance environmental performance, during the year, TSC Oil and Gas Group Holdings Ltd., our production and
operation site in Qingdao, has carried out systematic and in-depth treatment of the factory’s exhaust gas focusing on the main
theme of “reduction from source, control in the process, and compliant result”.

RFBERARBEN  AFERMAUATENEEELE NS ERFAREFERQAIELZ RELDR - BEEH - £REH]
W HERERRRT ZFEIERERE -

Major measures:
T2

Tracing the source and precisely locating. We entrusted a third-party professional testing agency to conduct a comprehensive
survey of the exhaust gas emission points in each production process of the entire factory. We also established a detailed list of
exhaust gas sources, clearly identified the types and emission concentrations of air pollutants, and accurately identified key emission
reduction links.

HERE BEHE LS FE5ERAKE  SERSLEELIFNERINREETIEEE - BY THANERRE
¥ AT ERTAYNEEEIORE - BEMR SRR o

Source substitution and process optimization. For the identified high-emission processes, we reduced the generation of
pollutants from the production source by replacing with low-pollution raw materials, achieving a green upgrade at the process
level.

REER  TEEML - SHHBREORHRIF - HMABBERESRRY  REERBERDSEMNERS  BRIEE
E A EFR -

Strengthening control and prevention to prevent the spread of dust. For key points of unorganized emissions such as raw
material storage areas and material transfer points, we fully installed sealed hoods, which effectively suppressed the spread of dust.

BAEER  BESR - SHYRMENRR  WREENSEABIINERY  2ENEEME - GRS THEER -

Through a series of measures, remarkable achievements have been made:
iBE — RIS BUS TRERR

Significant results have been achieved in emission reduction: The amount of exhaust gas generated from key high-emission
processes has decreased by 10% year-on-year, and the concentration of particulate matter around the factory area has dropped by
12% compared to the previous year.

BRUERMEE  BEHSTNIFAERERERLMD10% @ BEREBRRER EFTRE12% -

Reinforcing compliance management: No incidents of excessive emissions of exhaust gas occurred throughout the year, and we
successfully passed the special inspection and annual verification by the environmental protection department.
EREESE  2FAREETAERBESFREM  IBFBBRRIIIZEARSHFERE -

System capability enhancement: A standardized exhaust gas control system has been established, and the compliance rate of
employees’ environmental protection operations has reached 100%, laying a solid foundation for subsequent continuous emission
reduction.

BREIREA  BUTEECHEREERE  BIRRBESHEEET100%  AEEFERFETE T REEM -

CECRFFH - FHERNEROARAF
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS

THE WAY (Continued)

Emissions and Wastes (Continued)
Air emissions (Continued)

During the Reporting Period, the air emissions from our main production
and operation sites within the reporting scope are as follows:

BE)ARRK - EREREM D)

PPN BR B R (&

ZRBER (.

BEHA RMAEREEEANTIELEES T
R T

2025 Note 1
2025%
Nitrogen Sulfur Particulate
Source Unit oxide oxide matter
IR B AGY mEY LRy
Total mobile source emissions kg 748.70 0.97 70.92
T B R B AR 5 FT=
Gasoline kg 711.80 0.91 67.39
b T
Diesel kg 36.90 0.06 3.54
e T
Total fixed source emissions kg 279.66 0.61 21.33
& E R B B AR =
Diesel kg 142.73 0.61 17.00
S5 T
Propane kg 135.77 / 4.13
Ak T
Acetylene kg 1.15 / 0.20
IR T
Total air emissions kg 1,028.36 1.58 92.25
ZER R AT T=
Density of air emissions kg/US$10,000 of revenue 0.1368 0.0002 0.0123
ERFEBRIEE FTR/BETER

Nete - During the year, the Group carried out the calculation related to air emissions
for the first time, and improved the environmental management data
system, to provide basic data support for the subsequent optimization of
environmental management and low-carbon development.

In the future, the Group will continue to pay close attention to the
innovation of environmental protection technologies, proactively explore
more efficient and energy-saving exhaust gas treatment technologies,
and constantly optimize the exhaust gas control system, so as to further
enhance the overall level of environmental management and contribute to

achieving the sustainable development goals.

@ CM Energy Tech Co., Ltd. + Annual Report 2025
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Emissions and Wastes (Continued)

Greenhouse Gas (GHG)

The Group deeply recognizes that GHG emissions are one of the primary
drivers of global warming, and that energy consumption is the core
source of these emissions. Consequently, the management and control
of emissions is not only critical to the broader context of ecological and
environmental protection but also serves as a fundamental prerequisite
for the enterprises’ long-term sustainable development. Currently, global
climate governance has become an international consensus. Countries
and industries alike are actively advancing carbon reduction and carbon
neutrality initiatives, while relevant environmental policies continue to
tighten. To proactively respond to the national call for green development,
address the various challenges posed by global climate change, and
fulfil our corporate environmental and social responsibilities, the Group
has formally integrated carbon reduction into its overall sustainable
development strategy. Accordingly, the Group has systematically
formulated and strictly implemented a series of scientific and feasible GHG
emission control measures to effectively reduce both the intensity and total
volume of our emissions. These specific measures are as follows:

Factory Manufacturing

TRHE

RE - #gkERKRE

BE)RRK - EREREM D

BErR BB (&

BERE

AEBRARZD RERBYHESIEEHAK
BENIZHEHRER L~ MEFBERIZEER
BELANZORIR  HBNEETERERIIERR
BRERR  EROXERRPAUKEZRNER
AifE o EA  2RREABERAEK £ - =
RITEHEBBHEETORSE - BP A TIE - H8ER
RERETHBE - SETHEEERZEERR
A BEESEHRREECHERNSELE  DE
BITCERREFELSEME - AEE D SRS
THEEXNMABEAFEERABHE - ERXUL
AEBERGUENELERER—RIIBE - AJ1TH
BRERBINEZEE  BRREREREBIME

ShEE - RRERNT

B

Energy-Efficient Equipment. Prioritized the selection of low-energy and high-efficiency equipment and products to enhance energy

utilization efficiency and reduce the operational carbon footprint.

EIRERMA - B E MR  SREMORBMER - BITERERYE -

PRAE ST

Production Process Upgrades. Collaborated with technical departments to conduct energy efficiency assessments of production
workflows, identifying potential for emission reductions in high-energy-consuming processes. Implemented lean production to
minimize material waste and ineffective energy consumption during the manufacturing process.

EETEAR - BERKMEPIMREERZELBTE - B5HSFEETFORFEZER - HITHRLE - BOLEERRET N

REMBEREEFRE o

Utilization of Renewable Energy. Actively adopted renewable energy sources, such as solar and wind power, where conditions

permit, to reduce dependence on traditional fossil fuels.

ABERENA - AR AFNBERT - EEEA KL

Procurement & Logistics

REES A BARER - B EFCARERAYIKEE °

Localized Procurement. Gave preference to local suppliers to shorten transportation distances, thereby reducing energy

consumption and carbon emissions during freight transit.

RS - BIREAMMER - FEEHIER - RO EMERBETWELRBREMBER

Supply Chain Carbon Reduction. Promoted carbon reduction concepts throughout the supply chain and encouraged partners to

adopt green practices to collectively lower the overall carbon footprint.

HEMERR T - EHEETREETORES - SRS ERHRIGEEE - AR EERIRYEN -

Office & Travel
WO 1T

Business Travel Management. Minimized non-essential business travel and prioritized remote collaboration methods, such as

online meetings, to reduce transportation-related carbon emissions.

ERER - MOV EZR  BARPR -SSR EBEA - BIEEZERE SO BIBER -
Advocacy for Low-Carbon Transportation. Advocated low-carbon commuting options such as walking, cycling, and public transit,

and encouraged employees to choose eco-friendly transportation to reduce carbon emissions.
BRXERE - RIEF1T BT AHXBEEBRETHIR  SEETERBREIBIE - B BB o
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Emissions and Wastes (Continued)

Greenhouse Gas (GHG) (Continued)

The following table shows the major GHG emissions from the place of the
Group's operation during the Reporting Period.

BE)ARRK - EREREM D)

PPN BR B R (&
BEREGE)
TRESAHEHEEERME N EEHHAT

ZRERBHNE -

Indicator Nete2 Unit 2025 2024
EE® By 20254 20244F
Total GHG Emissions: Scope 1 Total Equivalent of carbon dioxide in tonnes 372.68 188.83
BRERBHEHRAEEE A5 WoERER
Mobile Sources
TRENR
Gasoline Equivalent of carbon dioxide in tonnes 164.58 89.89
ban:i WS tiE S
Diesel Equivalent of carbon dioxide in tonnes 10.83 7.95
e M-ElmEE
Fixed Sources
& IR
Diesel Equivalent of carbon dioxide in tonnes 98.74 10.72
S M-EmEE
Propane Equivalent of carbon dioxide in tonnes 94.57 77.24
Rk = (=
Acetylene Equivalent of carbon dioxide in tonnes 2.86 2.47
R = (=
Carbon dioxide fire extinguisher Equivalent of carbon dioxide in tonnes 1.10 0.56
k=70 A M-ElmEE
Total GHG Emissions: Scope 2 Total Equivalent of carbon dioxide in tonnes 1,685.39 1,881.00
BMERBHNEEEE B WoE{tRER
Purchased Electricity Equivalent of carbon dioxide in tonnes 1,685.39 1,881.00
SNERE M-alEE
Total GHG Emissions: Scope 3 Total Equivalent of carbon dioxide in tonnes 199.20 \
BRERBHHRASHE=AT M-S {tREE
Category 5: Waste Generated in Operations Equivalent of carbon dioxide in tonnes 93.07 \
BRls  BEREENEED M-altmEsE
Category 6: Business Air Travel Equivalent of carbon dioxide in tonnes 106.13 \
$aRl6 - MzEZE K W — S E 2
Total GHG Emissions (Scope 1 & 2) Equivalent of carbon dioxide in tonnes 2,058.07 2,069.83
BERBHENAE (HE-—REE) WoE{tREE
GHG Emissions Intensity (Scope 1 & 2) Equivalent of carbon dioxide in tonnes/

US$10,000 of revenue 0.27 0.22
BRERBHENREE (H8E-REE=) W_E{tmEE BETEK
Total GHG Emissions (Scope 1, 2 & 3) Equivalent of carbon dioxide in tonnes 2,257.27 \
BREREENEAE(SEE—- HE-REE=) W_S{REE
GHG Emissions Intensity (Scope 1, 2 & 3) Equivalent of carbon dioxide in tonnes/ _—

. \

BRERBHREE (HE—  #E_R#EE=)

US$10,000 of revenue
W_S{tHEE BETER

Note2: The greenhouse gas emissions were calculated with reference to the — #2:
Guidelines for Accounting Methods and Reporting of Greenhouse Gas
Emissions from Industrial and Other Industrial Enterprises (Trial) issued by the REFEEREER (BT ETRE -

National Development and Reform Commission of the People’s Republic of

China.

@ CM Energy Tech Co., Ltd. + Annual Report 2025
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Emissions and Wastes (Continued)

Greenhouse Gas (GHG) (Continued)

In 2024, the Group explicitly set a GHG emission target for 2025: to
achieve a 3% reduction in GHG emission intensity for Scope 1 and Scope
2. During the reporting period, the Group expanded its disclosure scope
to a new production and operation site in Jiangsu. Despite this expansion,
the total emissions for Scope 1 and Scope 2 decreased by 11.76 tonnes.
This was primarily due to the Group’s steady business development
coupled with the continuous application of energy-saving technologies,
refined emissions management, and low-carbon operational measures.
As the revenue fluctuated during the Group's transition period, and the
said subsidiary only commenced full operations this year (with production
capacity and revenue yet to be fully realized), the emission intensity per
US$10,000 of revenue recorded an increase. During the reporting period,
the Group initiated the accounting of Scope 3 value chain emissions,
incorporating business air travel and waste disposal into its statistical
management. This fully demonstrates the Group’s proactivity and foresight
in full-process GHG emissions management. Looking ahead, the Group
will continue to refine its GHG disclosure scope, strengthen control and
mitigation measures, and further enhance the efficiency of emission
management across the entire value chain to ensure the realization of
reduction targets.

Hazardous and Non-hazardous Waste

The Group consistently upholds a rigorous environmental management
philosophy, adhering to source control and recycling. We are committed
to reducing solid waste at its source and actively promoting the
waste-to-resource utilization through the establishment of systematic
management frameworks and technological innovation, thereby building
a comprehensive circular recycling system to practice green sustainable
development.

Within the Environmental Protection Management Regulations of CM
Energy Tech Co., Ltd., the Group has clearly defined standardized disposal
methods for various types of waste. Building on this, each production
and operation base has formulated internal management procedures—
including hazardous and solid waste management—tailored to their
specific operational characteristics. These documents are continuously
revised and improved in line with national environmental policy updates
and practical management needs to ensure that waste management is
governed by clear rules and implemented effectively.

RE - #gkERKRE

BE)RRK - EREREM D

BERR M EAREZE Y (&

AEREE)
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B2 ERAEZTREBHEENULRGEE _HHEET
P#3% ° SREHAAN - REERA T HTESE - #8
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BERBYRHBRESEE - BB ERERE - #—
HRF 2 BESHRE R - R B % -

BEREEERY
AEERERFBEBORRRETEER  BRHR
SEEERERMNA  BARRERDERERY
A WiBE R ORI 8 R EAT A ¥
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BERR VERTKESEERER

AEEE(ERERM RN BRARIREREEE
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Emissions and Wastes (Continued)

Hazardous and Non-hazardous Waste (Continued)

During the reporting period, the waste generated by the primary
production and operation sites covered in this report was clearly
categorized as follows: hazardous waste primarily included waste paint
residue, waste paint buckets, and waste mineral oil, while non-hazardous
waste mainly consisted of scrap steel, waste wooden packaging crates,
and domestic waste; through these efforts, the Group achieved distinct
waste classification and precise management control.

In its waste control efforts, the Group strictly adheres to a comprehensive
management approach encompassing source reduction, process control,
and end-of-cycle recycling. By continuously strengthening oversight
across all stages, optimizing management measures, and enhancing
operational efficiency, the Group has established a robust, full-lifecycle
waste management system. This system actively promotes the reduction,
resource recovery, and harmless treatment of waste, ensuring that all
control initiatives are effectively implemented and yield tangible results.

BB R - EEREM )

PPN BR B R (&

FEREERERN(E)

BERAR - ABEMBENTBELEELHELN
BERYHEAE  BBEINNT  EEENIE
BREBBARE  BHEBEERYESE  BFTEE
MEIBREEEY  BREREREENRES &
BERY D BEMW - EERFE -

EREWMEERTIEY  AEERBEERBRE
BIREARRNRBRONZEEE  FEBRICSIRE
EENE > TEHELCEEER  RATEENRE &
HTEERNEREEERE  HEERRYHNRE
£ BREMEZ(  BERSAEEERTEERHLEN -

Comprehensive Waste Control Measures
BERNEZEEZER

Source reduction: refined management to minimize waste generation

RERE  BALERE  BROBEYELE

To reduce waste at the source, we have implemented a series of refined management and technical improvement measures:

RIRIR LR BERY - RAEE T Z BB E R E M SeE e -

¢ Enhanced Oil Management: Through improved management systems and standardized operating procedures, oil
leakage is effectively prevented, reducing the generation of oil-containing waste at the source.

SR REE  ERTENERGIEMEE(CIRIERE - BRI LS ERER - {RERD S MERYHES -

¢ Lean Production Implementation: For paints used in smaller quantities, small-packaging specifications are adopted
for procurement and use, significantly reducing the generation of hazardous waste such as waste paint residue and

waste paint containers at the source.

ETRHEE  HEEAERL RS - RANBERRBETREBNER - {LIRE _LFRZR D BEm 08 & Bm &R %

BEBRZYNELE -

¢ Production Process Optimization: Production technologies are actively improved. For example, the adoption of
centrifugal casting processes has completely eliminated the generation and emission of asbestos waste, reducing

potential environmental impact.

BEETE  BEICELERN - JIMRAELBETE

By 48R
FE o

BMEMLBT AREMMELSEN  BRETHRRNE
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THE WAY (Continued)
Emissions and Wastes (Continued) BERR Y EAREEE Y (42
Hazardous and Non-hazardous Waste (Continued) EEREEEZEY(E)

Comprehensive Waste Control Measures

BERMEEEEER

Process control: establishing a full-process management system for hazardous waste

BREEER BYAEERVEAEEERR

For hazardous waste generated during production and operations, we have established a systematic and standardized
management system to ensure safety and compliance throughout the entire process, from generation to disposal:
FTUAEEENEENAERERY  BMRELT ESL  HBLENEERER  BMRARELINRENZBELZEZAR

e Strategic Plan: An annual hazardous waste management plan is developed, with emission reduction targets
quantitatively broken down and allocated to each department.

BHRE  NEFEATHEEVEENS  BRFERELLOBEXEHA -

e Process Control: A regular assessment and dynamic monitoring mechanism is established to promptly identify issues
and implement optimization measures.
BREG B2 F S EBREEEET M EIREE I RRE(CEE -

¢ Classification Management: Waste classification standards are strictly enforced, and standardized warning signs are
placed in storage areas to ensure safe storage.
PEERE  ERWTEEDYESRE  TERFESREFECHETRERRE  BRENZE -

¢ Professional Disposal: Qualified contractors with professional certifications are rigorously selected to ensure all
hazardous waste is processed in a compliant and safe professional manner.
HERE  BRAEARIXEENEGRARDE MRMBASEEVHGSIEGR  RENERILER -
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS REIARR - REREM D

THE WAY (Continued)
Emissions and Wastes (Continued) BERR Y EEREEE Y (&
Hazardous and Non-hazardous Waste (Continued) EEREEEZEY(E)

Comprehensive Waste Control Measures

BERMEEEEER

End-of-pipe recycling: promoting waste resource utilization and recycling

RRfER  HEBRRVWERCEBERA

The Group actively explores pathways for waste resource utilization, reintegrating waste into production or the value chain to
enhance resource efficiency.

AEBEBBRREZMNERCEE  SERVEFMALENEERE  BABRMAUEX -

e Waste resource utilization:

BERMEREFA

¢ Quality Optimization: Strengthening quality control throughout the process reduces resource waste caused by quality
issues.

HEEL iR REERS  BRENREREEHNERRE

e Material Recovery: A material recovery system is established to separate steel from non-conforming products for use in
other non-production applications.

MREW : 2B EKER  BAARERTOEMORELK  AREMEEEERS -

e Circular Production: Iron filings generated during the processing process were professionally recycled and re-invested into
the casting production process as raw material, realizing closed-loop utilization of resources.
BREE: HNIABRFELAOEEETIEZCENERE  HSHEARMENRAGELEERE - BRTEROK
WNEIERFA -

e Waste recycling:

BERWERBLE

¢ Classification Management: Strictly enforcing waste classification standards, and requiring employees to accurately
classify and label recyclable waste.
DEERE | BRPITEEDERE - ZRETHA BEERYETER Y RERSETE -

¢ Professional Recycling: Establishing strategic cooperation with certified recycling organizations to ensure that waste is
professionally recycled.

BHEOY  ERFORHBEIAE  BEREEVSIEXRLCOUWEE -

e Recycling: Focusing on promoting the recycling of packaging materials to recycle discarded cardboard boxes and other
paper packaging through professional organizations.
EREBE  ERHECRMEERNA  SEEXRBUERARSNEORMETHERR -
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THE WAY (Continued)

Emissions and Wastes (Continued)

Hazardous and Non-hazardous Waste (Continued)

Hazardous Waste

Under this management system, all hazardous waste is either treated using
dedicated equipment or temporarily stored in specialized storage units
for centralized disposal. The Group rigorously selects and commissions
third-party organizations with hazardous waste disposal qualifications to
ensure the entire disposal process is compliant, controllable, and traceable.
Treated waste must strictly comply with relevant national and local
emission standards before discharge.

Non-Hazardous Waste

The Group implements comprehensive control over non-hazardous waste:
classified waste disposal facilities are added in plants and office areas,
accompanied by posted guidelines to encourage proper waste sorting by
employees; paperless office practices and standardized material requisition
are promoted to minimize waste at the source; a mechanism for reusing
recyclable waste is established to improve resource utilization rates; and
qualified third-party organizations are commissioned to properly dispose
of domestic waste, ensuring processes are compliant and environmentally
sound.

Through the implementation of the above measures, the waste generation
at the operating sites covered in this report for 2025 is as follows.
The Group has established control targets for waste management,
with waste emission intensity showing a decreasing trend in 2025.
During the Reporting Period, the total amount of non-hazardous waste
decreased significantly, and the annual waste emission intensity target
was successfully achieved, with overall intensity decreasing by 21.5%
compared to 2024. The Group will continue to advance the optimization
of waste emission management, persistently focus on waste reduction,
resource utilization, and harmless treatment, implement controls for
both hazardous and non-hazardous waste, actively explore more
environmentally friendly production methods, and contribute to building
a green and sustainable future, ensuring the achievement of established
targets.

RE - #gkERKRE

BE)RRK - EREREM D

BErR BB (&

BEREEREN(E)

BEEEY

EZEEBRT  FAEEERERVMATLERRE
RE - FGEEFRRERRERES  UWEEHHR
—RE - AFEREHEIZETABCRERYE
EEEMNE=THBRREETF BREEERN
BEMREE  AIEY  BRERNEERVFERTS
BIZR N b 75 ARBABE RIS - TR B EHEN o

HEEERY

FEBHEZTERYERZREOEE  ERE M
NEEFRDBAIPRGE - KEEIES - SIEETRE
B HETEGERD - REBYEER - WRER
PERWES  EZU W OKREZRMERKS - =2
BRMAX : ZEABEENE=THE - KRR
BRI BRRIZERERR o

BT LA e 0 20259 AN SRS 2 A8 L b 2,
BEEVELEBROT - AEBEEHEBEEVERR
NEEZERE  2025FBEEVHINEEZ THEBE -
BREHAN BEEEEVNREBETR  FEESR
PR S BRI R R - BREHEE2024F T/
21.5% - AEBEBFHEHEFZYHRERENLT
B BEBIEEYNREL EREMEZ(CE
B HEEBREYRBEREMETESE  BERE
RERRNVEESN - AEZZCABENREKE
BHE  HEREEEZEL -
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BE)ARRK - EREREM D)

Emissions and Wastes (Continued) BERR Y EAREZE Y (2
Hazardous and Non-hazardous Waste (Continued) EEREEREZEY(E)
Hazardous Waste (Continued) EEZEEEY ()
2025 2024
2025%F 20244
Intensity Intensity
(tonnes/US$10,000 (tonnes/US$10,000
Generation of operating Generation of operating
Type of Waste volume (tonnes) revenue) volume (tonnes) revenue)
ZE (M =E (W,
BEYES E4E (W) BExEW EEE () BETEWR)
Hazardous wastes 44.07 0.0059 30.38 0.0032
BEEEY
Non-hazardous wastes 145.25 0.0193 279.67 0.0289
EEREY
Scrap metal 10.55 0.0014 204.45 0.0212
Scrap wood 2.00 0.0003 20.27 0.0021
REAHA
Domestic wastes 132.70 0.0177 47.89 0.0049
AERIIR
Scrap paper \ \ 7.06 0.0007
REHRR
Total waste 189.32 0.0252 310.05 0.0321
BEE YAt
Energy and Resource Management BEREE REE
Energy Management BREE

Regarding energy consumption throughout production and operations,
the Group actively promotes policies related to green manufacturing and
green office practices. Through continuous process optimization and
improvement of control measures, the Group is constantly enhancing
energy efficiency, effectively reducing energy consumption across various
stages, and practicing the concept of green and sustainable development.

@ CM Energy Tech Co., Ltd. «+ Annual Report 2025
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THE WAY (Continued)
Energy and Resource Management (Continued) REREEREE &
Energy Management (Continued) RREE )

Green Manufacturing
REsLE

The Group has been committed to establishing an environmentally friendly production system and gradually advancing the
implementation of green manufacturing: first, adopting cleaner production processes, continuously optimising the energy structure,
and reducing the proportion of energy-consuming equipment; second, implementing energy conservation and emission reduction
management in the entire production process, establishing and improving the mechanism for resource recycling, and enhancing
resource utilization efficiency; third, strictly enforcing all environmental protection standards, and strengthening the management
of pollutant discharge throughout all stages to ensure that all types of pollutants are discharged in compliance with the standards;
fourth, promoting the concept of eco-design of products and optimising product structure to effectively extend the product lifecycle.
Through continuous technological innovation and management optimisation, the Group has realised low carbon, cleaner and more
efficient manufacturing processes to support its long-term sustainable development.
REERKBINBERERTFELERS  SSHEGCRETIFERMER  —SRABREELE - BEBIERE
B RESEEEREL  —RERAEDRIEHERSER  BUBRZERBRAAEE - ZAZERIAMEE : =2&
BITEERRRERE  RIOTEVFEREROERE - BREESAYDERN  MEETERELRTES Bt
EmiEE  BYEREREGED - AEEHBEAFSENKMTAINNEERE(\l  HHREBRERKMRL  FREEFK
£ BHEERRATHERR -

In equipment procurement and renewal, the Group strictly adheres to green and energy-saving requirements. The newly procured
equipment must meet the national energy consumption standards, and purchase of high energy consumption equipment listed in
the national phase-out catalogue is prohibited; further procurement and replacement of energy-saving and low energy-consuming
digitally controlled plasma cutting equipment to replace the old flame cutting machine has not only increased the working
efficiency by 2-3 times but also saved the amount of propane and lowered energy consumption; the replacement of traditional
fuel-fired forklift trucks with electric forklift trucks has reduced fuel consumption and exhaust emissions at the source; the
procurement of digitally-controlled multifunctional bus bar machining machine and digitally-controlled drilling machine has further
reduced energy consumption throughout the process by enhancing production efficiency, effectively integrating the concept of
energy conservation throughout the full-cycle use of equipment.

ERBHRBEENRE  AEERBREZESCHEEN  MRBEREOFTNEERRATNERFNRE  BERERZE
KESANRERERE  E—PRBHEROREREIESR TURRE  BRERZE NG - TEF TIERERE
F2-3fF - BEREHERGERAE - BREERERE  SEREXERERABEHXE - (LR D h EFEEEE R : &
BEIEZ I B P TR R BUR IR - BBIRAEENE  #—PREDREERER  DEHHEESEFREDR
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THE WAY (Continued)
Energy and Resource Management (Continued) REREEREE (&
Energy Management (Continued) RREE )

Green Office
RERHA

The Group has implemented an all-round green office system, focusing on the goals of energy conservation, consumption
reduction, low carbon, and environmental protection, and the implementation of the following core measures: first, promotion
of paperless office by fully implementing a double-sided printing system, prioritization of the use of electronic document
management system, and establishment of a standardized digital approval process to reduce paper consumption at the source;
second, implementation of an energy-saving lighting upgrade by equipping all areas with LED energy-saving light fixtures and
installing light-control acoustic system to achieve rational use of lighting resources; third, standardizing green office equipment
procurement by strictly adhering to national energy efficiency standards, prohibiting the procurement of obsolete energy-
consuming equipment listed in the national phase-out catalogue, and prioritizing the use of energy-saving certified products.
REEHRTEAUGEHABER  BEMERE  BPRREE  SEEBEUTROER  —BETEAMEHL - 2EA
TEEITHHE  BERAEFXEEERS  BUMRSCEHFTLERRE  WRERDHRRER  — B MERERAR
JMAR - 2HEILMBLEDEREE R  RRXE  BEZEEREH RS  ERRABERSENA  —ZSRELENARBEREE
% BIEBERNREEE  BEERERZBAEBANREERE  ELERESHERTNEEER -

During the Year, the energy consumption of our major production and ~AFE » HfIEREHE AN T ELEEES TR
operation sites within the reporting scope is as follows. The overall —BERIERMT - HRAFERMBEART HRESHE -
comprehensive energy consumption has increased due to the expansion of ~ BHEBEGREREEG EH - RERK  REEH
the reporting scope for the Year. Looking ahead, the Group will continue ~ #5#E&ILEERER B R - BLat R EHE - R
to strengthen its energy management system, optimise the energy MBS EPAEf& FEFL T B4 e - A B IR HIsE R FE 42
consumption structure, actively promote energy-saving and consumption = * IRFRERFIAMNE - BN ERZECABEER
reduction technologies and measures, reasonably control total energy  B1f - I EEITRIFEE(E °

consumption, and improve energy utilization efficiency, thereby

contributing to the achievement of green and sustainable development

goals and earnestly fulfilling environmental responsibilities.
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RE - #gkERKRE

BE)RRK - EREREM D

Energy and Resource Management (Continued) REREEREE &
Energy Management (Continued) BEREHE(E)
Indicatorsh°t3 Unit 2025 2024
g @ By 20255 20244
Comprehensive energy consumption MWh 4,612.78 4,262.21
REREREERE KL B
Direct energy consumption MWh 1,436.40 756.81
HEEREHER KB
Gasoline Liter 61,675.26 33,197.00
b DTt
Diesel Liter 41,666.94 6,965.00
s AR
Propane kg 31,346.00 25,600.00
AT NI
Acetylene kg 845.00 730.00
VS NIy
Direct energy consumption intensity MWh per US$10,000 of operating
revenue 0.19 0.08
HEEARHERE KERBETER
Indirect energy consumption MWh 3,176.38 3,505.40
BEeERHER JK T B
Purchased electricity MWh 3,176.38 3,505.40
HNEEE ) JEFL R
Indirect energy consumption intensity MWh per US$10,000 of operating
revenue 0.42 0.36
BEEREREERE KRR BETER

Note 3 Energy consumption is calculated in accordance with the General Principles for
Comprehensive Energy Consumption Calculation (GB2589-2020).

Water Resource Management

The Group's water supply is primarily sourced from municipal utilities.
There are no issues such as difficulty in water acquisition or shortage
of water supply. The water supply has remained stable and controllable
over the long term, effectively supporting the smooth operation of the
Group's various business activities. We highly value the sustainable use of
water resources. During the Reporting Period, tailored to our operational
features, we fully implemented water conservation management measures
across our key operating sites within the reporting scope through three
dimensions, system construction, facility upgrades, and behavioural
guidance, so as to continuously improve the efficiency of water utilization.

5 REIRE FEIKIE (B A Be RS BB A)(GB2589-2020)
S -

KEREE

REBMAKEZFRERTEAK « RFEEEFAK
ERENR S - AKEETREME - AKHERS
BRIEE - AR AR BEEERBELEED
EFHE - RASEERKERNAZERA @ 3}
SHR RAEREHBEANTIEELHEAE S
BB MRIEER  REEHRITASIE =
B 2EEEKEBRIE  HERABKERE -
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THE WAY (Continued)
Energy and Resource Management (Continued) REREEREE (&
Water Resource Management (Continued) KEREE (A

Comprehensive Water Conservation Management Measures

EikGEEEEE

Improving Management Mechanisms and Implementing Water Conservation Responsibilities

REEEMS  EEBHKEE

The Qingdao plant has established a robust water conservation management system by issuing the Regulations on Water
Conservation Management in Manufacturing Departments, incorporating water consumption indicators into team performance
assessments, and rewarding teams with outstanding water-saving results, thereby ensuring the normalization and long-term
effectiveness of water conservation efforts. The Xi‘an plant has strengthened routine inspections, promptly replacing pipes in cases
of leaks, drips, or seepage to effectively eliminate unnecessary water waste.

%%Jﬁ@ﬁ%ﬁﬁ*%’f@%ﬂfg A (EUEEPIETQ AKERRTE) - FKEIEEAATIEEREZ - HEKKEENITE
FTLARE) - HEIEEEEREVKIIEFRL - RAUE - BXHBEMEE B NE  FREBRFRRANER - AN
Ti%@ﬁkﬁfxﬁﬁ’ﬂﬁ%ﬁl&% °

Advancing Facility Upgrades and Enhancing Hardware Efficiency
HERMEDE - RAEMNEE

To reduce water consumption at the source, subsidiaries have actively promoted the upgrading and replacement of water-
consuming facilities. The Zhengzhou plant achieved annual water savings of approximately 32 tonnes by replacing office toilets
with water-saving models. Two Qingdao-based plants have implemented respective measures: Qingdao TSC Offshore Equipment
Co., Ltd. comprehensively upgraded its employee shower facilities, completely eliminating leaks and drips. TSC Oil and Gas Group
Holdings Ltd. further advanced technological upgrades by treating and reusing production wastewater and cooling water for
workshop cleaning and green space irrigation, significantly improving the water recycling rate.
RERERLRAKE - £ TBARERMEERKRENARIRR - BINEERBERBRAEEKER  FEHORKLY32
W - (LN B SHMRMEDRIFRBEEEE  SERNEFRBERAFNITHE TARMREETEEESN - BEDLH
/ﬁfﬁ%ﬁ c FERERFHRBEFHERDFEME —SHERMT AR - S AEER KR AKHETRIE % B AR ERRREZ R
CEERATKEROEBEREE -

Strengthening Awareness Campaigns and Fostering a Water Conservation Culture

BIEEESIE  FEHAX

Beyond facility upgrades and institutional improvements, the plants have also focused on cultivating employee awareness of water
conservation. The Jiangsu plant posted “Save Water” reminders in restrooms to continuously encourage employees to develop
good water-use habits. The Xi’an plant promoted employees to turn off faucets promptly, integrating water conservation principles
into daily work routines. The Qingdao plant fostered a company-wide culture of water conservation through activities such as
organizing a “Water Conservation Awareness Month”, posting signs, conducting on-site training, and encouraging employees to
submit rational suggestions, ensuring that water conservation awareness is deeply embedded among all employees.
FERMEEGE R EERNER F - STHAKTEE TEHKERNIES o IR ER ERKRA [ S4RKIERIEE K
ARBETEXRIFAKEIE - AXHMEEEE T REFRKESE - HEKESRARELIEME - 55KERImBAM
[EKEEA ES - RAED BISHIIRBHEIRIGELCERSHIN - EE2EBL2HEMNEKIE - WREVKEHR
AN ©
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THE WAY (Continued)

Energy and Resource Management (Continued)
Water Resource Management (Continued)

The Group has established control targets for water consumption intensity,
targeting a 3% year-on-year reduction in 2025 compared to 2024.
During the Reporting Period, total water consumption increased, primarily
due to the expansion of the disclosure scope with the inclusion of an
additional subsidiary. As the Group is currently undergoing a business
transformation, overall revenue experienced fluctuations. Meanwhile, the
newly included subsidiary remains in the early stage of operations, with
revenue gradually ramping up. As a result of these combined factors,
water consumption intensity increased. Looking ahead, the Group will
further strengthen water resource management, continue to explore
water-saving technologies and management approaches, and strive to
achieve an optimal balance between water efficiency and environmental
protection.

Water consumption during the reporting year is set out below:

RE - #gkERKRE

BE)RRK - EREREM D

REREERERE &
KEFRER(E

AEBMEHBAERERAZRERXCEZEEE  ©B
2025 K ERFEAEER2024F TE3% o &5
N AEBKERFERAEEENLELA  EERAAE
RAFERAFEZEDE @ L —RHBRARIRNAL
Ao ERAKEFENEBERRE - B2
WS R EANAREHENT A8 EER
BEYE  SWNMERE S EARKE S EiiEE
REVE SERKBEEEMLA -BEXRK A&
SEKE—TNBKEREENE  BEFRRES
BT R ERED - ROREKE RS RBIRIE
REZHRESREYSE -

BEFERMPFKERERERNAT

Resource Consumption 2025 2024
BEIRFEA 20254 2024%F
Intensity Intensity
(m3/US$10,000 (m3/US$10,000
Type of Resource Consumption (m3) revenue) Consumption (m3) revenue)
BE(ZFRS mEGLHAKRS
ERER HFEE (LK) BEEWR) EREE (2 7K) BETER)
Water Resources 10,370.00 1.38 8,932.00 0.93
IKE IR
Packaging Materials Management BEMEE

The Group primarily uses cartons and wooden crates as packaging
materials. Standardised management of such materials not only enhances
utilisation efficiency but also contributes to resource conservation and
supports the Group’s commitment to green and sustainable development.

Across the entire materials lifecycle, the Group places particular emphasis
on the recycling and reuse of discarded packaging. These initiatives
effectively reduce waste generation and conserve resources such as paper,
embedding environmental protection and resource efficiency principles
throughout the materials management process.

REBEFEAHNBEMBALE - AERT - Hiik
BEEMHAERRBER  TMEERAWRABREM
FEOERME B PHOSRER - BT
BRERERES -

EYREREZREOT  AEEERBELEBEZRREDN
EREWEREENAIE  BBZBRE - TEE
BERERERZEYHERE  ENHOKRESHBEE
R ESSERREGRHNELEFEYHE
HamiE -
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Energy and Resource Management (Continued)

Packaging Materials Management (Continued)

Packaging materials consumption during the Reporting Period is set out
below. The Group set a clear control target in 2024 to achieve a 3%
reduction in packaging materials consumption intensity in 2025. As at
the end of the Reporting Period, despite the expanded disclosure scope,
total consumption of packaging materials decreased by 0.26 ton year-on-
year, reflecting effective control over packaging material usage. Due to
fluctuations in overall revenue, consumption intensity increased. Going
forward, the Group will continue to promote packaging reduction and
optimisation initiatives to further enhance management effectiveness.

BE)ARRK - EREREM D)

BREEREE#E

BEMBEE(E)

HREHR  AEBEBEMBREABROT - ZFAE
R2024F AR EBIEBR - BI2025F BEHRBEM
BEARETHR3I% HERESHK  BEAFE
WEBREEFEA  BEEEMAERESNERESF
SETEBE - ZEF 0260 » B35 T ALEY
BEMBERNERELERK  SEELR LB
2. AEMBEAZEAM LA  RAERANEEGE
BHEBREMYBRE(LTIE  E—FRABTEKE -

Resource Consumption 2025 2024
BIR¥EA 20255 20244
Intensity Intensity
(ton/US$10,000 (ton/US$10,000
Type of Resource Consumption (ton) revenue) Consumption (ton) revenue)
R (W, mE (W,
ERER SHFEE (MF) BEXxER) SHIEE (ME) gsxrEl)
Packaging Materials 37.66 0.0050 37.92 0.0039
BEMR
Environment and Natural Resources RERRXAER

The Group places strong emphasis on environmental protection as a
cornerstone of its sustainable development and strictly implements
relevant environmental policies across all aspects of its operations.
Through measures such as optimising production processes, standardising
operational practices and adopting environmentally friendly raw materials,
the Group actively promotes waste recycling and the substitution of eco-
friendly materials. These efforts effectively prevent and reduce pollutant
generation and minimise the adverse environmental impact of its
operations. Such initiatives not only demonstrate the Group’s commitment
to corporate social responsibility but also generate favourable economic
benefits for the Group, laying a solid foundation for long-term sustainable
development.

To address noise generated during production, the Group has
established a routine noise monitoring mechanism and conducts
regular comprehensive inspections. During the Reporting Period, noise
assessments were completed at all operating sites covered by this report,
with all results in strict compliance with applicable local standards and no
damage to the surrounding environment and residents.
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Environment and Natural Resources (Continued)

To further enhance the ecological environment of its facilities, we have
carried out greening and landscaping initiatives both within and around its
facilities. During the Reporting Period, Qingdao TSC Offshore Equipment
Co., Ltd. planted 288 euonymus japonicus within its facility, enriching
the vegetation layers and further improving the ecological quality of the
facility.

The Group successfully achieved its environmental targets for 2025,

fulfilling its primary environmental responsibilities and advancing its
commitment to sustainable development.

¢}

RE - #gkERKRE

REIARR - EEREM @

BRERRKRER@®)

RE—SREBEERRE  BAERERASZLA
MARACBETLE - BEHRAR - FEEREEFE
HBERARNERAFIEERERERRL288R - AN
CETERMRCER E—PREMEBELELRTL

foln ol

AREED JERZER2025FFEAMA R - DIERET
REREIRET  BITUHEERES -

Environment and Natural

Resources Targets
RERRAREREE

2025 target achieved, with full compliance in
all environment-related aspects.
2025 BiFENK c BREMABEIEZEAH -

Non-compliance and zero complaints
in respect of environment
IRIEAERA 7T FOE AR 0IR A

Addressing Climate Change

As the impacts of climate change on global ecosystems and economic
development become increasingly pronounced, the Group attaches
great importance to this challenge and adopts a proactive approach in
response. It actively aligns with China’s “30:60" carbon peak and carbon
neutrality goals, strictly complies with relevant laws and regulations,
and systematically implements environmental management measures to
address the concerns of the capital market and stakeholder regarding
climate-related issues and to continuously enhance its capacity and
resilience to the risks of climate change.

CM Energy, with reference to the Hong Kong Stock Exchange’s
ESG Reporting Code (Part D: “Climate-related Disclosures”) and the
International Sustainability Standards Board’s IFRS S2 — Climate-related
Disclosures, continues to identify and assess climate-related factors that
may impact the Group’s operations. Based on its actual circumstances,
the Group has formulated a series of strategies and measures to address
climate-related risks and opportunities, thereby actively responding to
climate change.

BHREREL
BEERBECHERERAGREBERRNTER

BEE AEESEERUEKRS - IBER &
MRS - BAREEREK [30 - 60 JFEE - i A0 A
A c HABEBERBRSEEERRER  ZARE
EHENRREERER  E—FORERERTS RS
MEREEYREZCRENEY  KEEAES
FEH RIR (L ARV RE T ERFIE

ERGRR2 R B A(ESGTRIDDE D [ /ixAE
B EE 1R R - B A5 E R IE R (1SSB) Ay
(B B E SRR AR E 25— R IR B
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Addressing Climate Change (Continued)

Governance

CM Energy consistently integrates the concept of sustainable development
into its corporate strategy and effectively fulfills its emission reduction
commitments. We place great emphasis on climate change governance,
continuously improve relevant management mechanisms, and have clearly
established carbon emission management targets.

The Board is the highest decision-making body for the Group’s climate
change matters and bears ultimate responsibility for the Group’s
climate-related strategies and reporting. The Board authorizes the
ESG Committee to supervise and provide recommendations on the
identification, assessment, and management of climate risks, as well as the
formulation and progress of climate-related targets. The ESG Committee
oversees relevant departments in implementing climate-related response
actions and reports on annual work progress to the Board through ESG
Committee meetings held at least once a year. The Board regularly reviews
the ESG report annually to stay informed about climate-related risks and
opportunities, ensuring that climate considerations are fully integrated into
the Group’s strategic planning. In overseeing the Group’s strategy, major
transaction decisions, and risk management processes, the Board and the
ESG Committee take into account climate-related risks and opportunities,
including weighing relevant trade-offs such as transition costs versus
long-term sustainability benefits. The ESG leading group and the ESG
working group serve as the execution level, responsible for managing and
overseeing the Group’s ESG governance, ensuring the implementation
of relevant strategies, targets, and management policies. The Board
Office assists the ESG Committee in comprehensive control over our
climate-related matters, regularly reporting on climate-related risks and
opportunities through biweekly meetings, following up on and supervising
relevant departments in implementing climate response actions, and
reporting on annual work progress to the Board and the ESG Committee.
Through the above three-tier “decision-making-management-execution”
integrated system, we ensure that climate-related issues are embedded
into daily operations and are systematically managed. For details on
the governance structure, please refer to the “"ESG GOVERNANCE
STRUCTURE" section above.
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GREEN DRIVES THE FUTURE, LOW-CARBON LEADS
THE WAY (Continued)

Addressing Climate Change (Continued)

Governance (Continued)

During the Reporting Period, to enhance the professional capabilities of
the Board and management in climate-related areas, the Group organized
and participated in multiple training and exchange activities. These
initiatives helped them stay abreast of climate change-related information,
further improving their professional understanding and competence in
fulfilling their duties regarding climate-related matters. The Board Office
regularly distributes annual training materials to all Board members to
ensure systematic learning. Ms. Zhang Zhen, an independent director
of the Group and an expert in the ESG field, conducted two climate-
related special training sessions for all Group personnel to disseminate
professional knowledge. In addition, the Group actively participated in
relevant activities organized by partners, engaging in in-depth discussions
on key and challenging issues in climate-related fields to foster collective
improvement. During the Reporting Period, all Board members carefully
reviewed relevant materials such as the “Environmental, Social and
Governance Reporting Code” issued by the Stock Exchange, ensuring a
comprehensive understanding of regulatory requirements. Meanwhile,
the Group actively participated in major industry events such as the
International Forum for Clean Energy and co-founded the “International
Green Fuel Alliance” with upstream and downstream industry chain
partners, proactively fulfilling its corporate responsibilities and actively
contributing to the development of a global green shipping ecosystem. As
of the end of the Reporting Period, the Group has not yet incorporated
climate-related factors into its remuneration policy system.

Strategy

CM Energy has identified and managed climate-related risks and
opportunities, and has formulated corresponding preventive measures
to mitigate the negative impacts of climate risks on the Group. From
the perspective of the Group’s business types and operations, we
have identified physical and transition risks with significant impact and
likelihood, and have explored potential opportunities. We recognize that
these climate risks may have material impacts on the Group in the short
term (within 3 years), medium term (3-5 years), and long term (over 5
years), encompassing both physical changes in the environment and the
challenges arising from the transition to a low-carbon economy.

To effectively address these risks, the Group analyzes their impact on risk
management control objectives and assesses the Group’s risk tolerance.
Based on the identification results, we have formulated corresponding
response measures for physical risks (such as extreme weather and natural
disasters caused by climate change) and transition risks (such as policy
changes, technological upgrades, and shifts in market demand), ensuring
that the Group maintains proactiveness and foresight in risk management.
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THE WAY (Continued)
Addressing Climate Change (Continued) ik ap R Y- AE-))
Climate-related Physical Risks KRR Y E R B
Potential Financial ~ Time
Risk Category Impacts on Business and Value Chain Impacts Horizon Mitigation Measures
BEYH g
B BRE R HEBREEENTE & gE &
Acute Physical Risks Extreme weather events including floods, ~ Impairment of Short-term, ~ Consider geographical locations and local
(Extreme weather events  heavy rains and typhoons may damage fixed assets, rising Medium-  natural conditions comprehensively when
such as floods, heavy rains, infrastructure, electronic equipment and operating costs, falling term, Long-  selecting sites for owned and leased assets
typhoons, etc.) other assets, leading to damage or write-off operating income term such as factories and office buildings to
ZIEMERR of the fixed assets. ETEERE B8 EH. minimize the impact of extreme weather on
(K &F - BESE Kk #R - BESEGRAISHESBEEE KA 2FHA . the stability of business operations.
WAREM) R EFRES  SHETEERRR TR =8 EIBLRBARSEANEEEERIBE

e

The health and safety of employees, customers
and business partners may be compromised by
extreme weather, which could disrupt business
operations and undermine the stability of the
supply chain.

B1 ZRPAXBAERHERZEXER

RAFE  KBELTTE - BRARE
AT EREROREL -

REEERMEBUENEHERGEY B2
HOBHRBHERETRELNFE -
Establish emergency operating procedures
covering all operational locations, formulate
standardized response measures and
mechanisms for the pre-, during and post-
stages of extreme weather events, and conduct
regular emergency drills to comprehensively
enhance emergency response capabilities for
flood and typhoon prevention.
BUBEEENENEERREIBER
12 EEHEENR B BRBHEREL
SRS AREFRRESER
2FERAGA  MEREZEERN -
Prioritize employees' occupational health and
safety, develop emergency plans for extreme
weather, minimize employees’ outdoor
activities under extreme weather conditions
and provide them with corresponding
protective measures.
WIEIMBERFARS  WIFERAR
E2BR  BERIBRARTEIPING
8 UAHRMEEROHEER -
Effectively mitigate the risk of supply chain
disruptions and ensure the stable and smooth
operation of the supply chain through
measures such as multi-channel sourcing,
geographically diversified layout, rational
inventory increase and improvement of the
emergency logistics system.

BBSREER  SHEMR  ABENE
7 REESNRERERE  BRREMR
ERTERR  REHERRESE -
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THE WAY (Continued)
Addressing Climate Change (Continued) i apR -2 AE-))
Climate-related Physical Risks (Continued) RIREEMERR(E)
Potential Financial ~ Time
Risk Category Impacts on Business and Value Chain Impacts Horizon Mitigation Measures
BEYH B
B BRE R HEBREEENTE & gE &
Chronic Physical Risks Rising average temperatures may lead to Falling operating Medium- Identify and assess regional water and energy

(Rising average
temperatures)
BimEER
(TR L)

increased water consumption by employees,
the need for additional refrigeration
equipment in office buildings or extended
operation hours of such equipment, thereby
driving up energy consumption.
THRABLATEEHRETRAKEEM - #

REEBESHLRME  FEEMBLH
BITRR - ML AEIRERE -

Prolonged high temperatures may elevate
the risk of fires at the Group and prevent
employees from working outdoors for
extended periods, which could reduce
operational efficiency.

FERR AR SRR E B N TRl
g BIEERBHELIIE  ¥EE
BE

income, rising term,
operating costs Long-term
BERATR B2 B
BARSE IN =31

supply pressures at the site selection stage for
factories and office buildings to inform rational
site planning and layout.
EIBRRBARELREE - BRI RS
BKERMEEREER ) - aBhREL
Conduct regular inspections and maintenance
of power systems and refrigeration facilities
to prevent fires. Continuously enhance
refrigeration efficiency through various
technological upgrades during the operational
phase.
EHHENZRRYLRIEETRE - Bt
RSB - EEERERALBRIAR -
FERTTES K -

Chronic Physical Risks
(Sea level rise)
it EE R
(BFE L)

Sea level rise may submerge office premises
in coastal areas, resulting in loss of assets or
equipment and disrupting normal business
operations.
BYELATREEINEHEHAR - &
MEAERRBEX  PEEBERES -

Medium-
fixed assets, falling ~ term,
operating income, Long-term
rising operating costs AR Ef +
EEEERE 2% RH
WATRE - EE R A

2

Impairment of

Consider the siting of factories and office
premises in coastal areas comprehensively
based on historical sea level rise data to make
rational predictions of potential risks.
Wﬁﬁiﬁﬁ@tﬂ%ﬁ BaZEIRMR

AREMEHENEL  SEBAEER
ﬁA

2 o
ZS

For existing facilities, take measures such as
reinforcing dykes and levees, constructing
flood gates and upgrading drainage

systems; conduct regular inspections and
maintenance of these facilities to ensure
their normal operation and comprehensively
strengthen flood and waterlogging prevention
capabilities.

HREANRIERENERE - Rk
B RAFKERESS  TERREMEE
BERE  BREERET  2HNRIER
T AR AR S
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THE WAY (Continued)
Addressing Climate Change (Continued) ik ap R Y- AE-))
Climate-related Transition Risks K= 8 B8 = B [ b
Potential Financial ~ Time
Risk Category Impacts on Business and Value Chain Impacts Horizon Mitigation Measures
ERER HEBREEEHTE BrENBYE RHEE EHEE
Policy and Legal Risks Requirements for climate-related information  Rising compliance Medium- Continuously track and interpret updates
(Information Disclosure) ~ disclosure are becoming increasingly stringent.  costs term, to climate-related information disclosure
Bk MEERR(E8%  Failure to establish robust information BN Long-term  standards, gradually establish and improve
%) disclosure capabilities and supporting data e the data management system, continuously
statistics and management capabilities in &8 strengthen the ability to identify and respond
a timely manner may expose the Group to to climate-related risks, and steadily improve
compliance disclosure risks and negatively the Group's climate-related disclosure
impact its reputation. performance.
RIEEHEEEREERAE - ORERER FEBHNRERRIEEC S REEND
UnENESRER N REREERTER B BERUNTESBERRG TS
B ARERARARERR  THEEN BRIRIEERREINES S BIRA
BREKEREYE REEBRERSE
Technological Risks Growing public awareness of green Falling operating Medium-  Adhere to a customer demand-oriented
(Development and consumption is driving market preferences income, rising term, approach in the R&D of new products and
Application of Emerging  toward green and low-carbon service operating costs Long-term  technologies, continuously follow market
Low-Carbon Technologies)  providers. For service providers in ail BEWATR EE . dynamics, and optimize the technological
TR GrEERRM  exploration-related industries, this shift in BN £ system and improve product quality on an

BREER)

market preferences may hinder the marketing
of the Group's core business. Failure to meet
the market's core green and low-carbon
demands may lead to revenue decline and
shrinking market share.
WEARGEHBERTEHR  TERET
FIMEEERERGREFER - Hh8k
FHREBTENREAN S - WETSR
FNEETREYECEROEBN TS
& EREEZRRTISNZEERRLE
POR B2 CUNSEN G

ongoing basis.

EREREFRMHEBRD  REEHU
EREERAGZLOER  HERETSHEE
b PHECRIMER  RAERRE -
Actively implement various energy
conservation and emission reduction initiatives,
continuously optimize the energy consumption
structure, raise the proportion of clean

energy in total energy consumption, and
practice the concept of green and sustainable
development.
BEREESERESETIESNER 58
Bl RERLER  THREEZEREE
BERERTOGL  BIRETHERR
B

Transform to a low-carbon operation model
by focusing on three core initiatives: replacing
with high-efficiency and energy-saving facilities
and equipment, increasing investment in low-
carbon production technologies, and procuring
and applying clean energy, so as to provide a
solid foundation for the implementation of the
Group's low-carbon transformation efforts.
MEFELEA SR SHHEE=FERO
It PRIREREMEERIERE - MK
EREERMRA - REHERERER
ASERREN TEL ERRHEEESE -
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Addressing Climate Change (Continued) EHRES{#E)
Climate-related Transition Risks (Continued) KRB RE B [ b (42)
Potential Financial ~ Time

Risk Category Impacts on Business and Value Chain Impacts Horizon Mitigation Measures

ARER HEBREENOYE BENBYE REEE A

Market Risks Climate change may cause energy price Rising operating costs ~ Short-term, ~ The Group has actively shifted to green energy

(Energy Price Volatility) volatility, and the global energy transition AN Medium-  businesses and is steadily advancing various

mHRR is bringing changes to fuel costs and power term, initiatives for green energy transformation. It

A E) mix. Failure to switch to a low-carbon energy Long-term  adopts a diversified low-carbon energy mix to
mix may expose the Group to the volatility of e rationally reduce operating costs.
international energy prices, leading to rising . EECRGERGRERER  SELREH
operating costs. R EFERRERRERELE  FRZERE
RIRBCATRETRRERRY - 2HRER reeRERAES - RIEREELHA -
BUBHCXHEBREKANE H RN
2t mRECEREERERERERE
& AREXNERERERRDTE &
REERA LT -

Market Risks Growing public awareness of green Falling operating Medium-  Conduct a comprehensive assessment and

(Market Preferences) consumption is driving the market to favor income term, analysis of market preferences on a regular

miHER green and low-carbon service providers. This & 2 U A T & Long-term  basis and adjust relevant strategies in a timely

(Ti5mIT) shift in market preferences may impede the - manner to respond to the market's low-
marketing of the Group's core business, and 8 carbon demands. Establish an efficient internal
failure to meet the market's core demands may communication and feedback mechanism
result in falling revenue and market share. to fully grasp the needs of all business
REARHGZEHEBEANES - MHIER segments and ensure alignment with business
REEFEERTLRBRER  THEEH development and market demands.
BREURGYELEROEBOTSER - ERETSRIFETEEESEDT - IE
MREETEMETROZOER - e RERERBEUZETSHERER  RARE
BERAMTISH R T o URMENBERRERH  2RRRLE

BREHFFK - BREXBEERTISHE LA
SARA

Reputational Risks Global investors are paying increasing Diminished financing ~ Short-term,  Establish an effective risk assessment system

(Shifts in Investment attention to climate change issues. Delayed ~ channels Medium-  and models to conduct regular assessments of

Philosophy) responses or lack of information transparency B & £ term, the impacts of climate change-related matters

BERR may undermine the Group’s reputation, erode Long-term  on the Group's reputation.

(BEBLEE) investor confidence, and negatively impact ysh:iie B EMMERFHE RN EER - TH
corporate earnings, institutional ratings and Sep: i TEREECEEZEHRMABENTE -
public credibility. R Improve the information disclosure

EHREAEUNRER(CERNEIIRES
RS CEEEARZERERETHE
RELKBE HIBREEEL  PELE
Wi BETRERNRREE -

mechanism, enhance information
transparency, and actively respond to the
concerns of investors, customers and other
stakeholders on climate issues.
TECLRERY  ReGRERE B
E&REE  ERENHERAERERRE
HIE o

Strengthen public opinion monitoring on
climate risk-related matters, and promptly
address and respond rapidly to stakeholders'
concerns on climate issues.
ERURGEEREAEENEBER  RE
PNz HRERENE D REE
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THE WAY (Continued)
Addressing Climate Change (Continued) ik ap R Y- AE-))
Climate-related opportunities RIRIEREHEE
Potential financial ~ Time
Types of opportunities  Impacts on business and value chain effect horizons  Responses
BERR HEBREEEHTE BrENBYE RHEE EHEE
Resource efficiency New technologies provide us with more low-  Decreased operating ~ Medium and During operations, we produce and use green
(development and use of  cost options in the use of renewable energy,  costs longterm  energy and increase the proportion of clean
clean technologies/energy) — energy saving, emission reduction, and other @& KA T & Sepe energy used.
BRME aspects, helping to further reduce carbon R TEEREY  FERFERZEER
(EEREBEREN/  emissions while Iowering operating costs. BRERERSLL
BR) FRATEE AR BARR - RSN E
ﬁﬁ%hf%yﬁﬁ$m EE - HEREE
PR SRR R R E — F R DI -
Product and service As the global wave of green and low-carbon  Increased operating ~ Medium and  Focusing on the research, development,
(Provision of green and development advances, customer demand for  income longterm  and implementation of new products, new
low-carbon products and  green and low-carbon products and services & Z U AN eI technologies, and supporting services, as well
services) continues to evolve. The development of R as on green development-related product

E AR
(%E{/ it f@:ﬂiﬁ}j\é DD&
BRi5)

related new products, new technologies,
and supporting services has become a key
entry point for seizing green development
opportunities and achieving high-quality
development. By providing customers with
products and services that align with their
green and low-carbon preferences, and
helping them achieve carbon neutrality across
their value chains, we can increase our market
share.
REXMGEERERRARE - TPHE
BERERERBOTIBFEAR - BET
Em MR IEERBORECHALE
BERREE ERRERERRNEEPA
B BBREPRENE AR ERRHN
EmARY  EHEPERBEENRT
M - AT NS0 EE o

and service strategies, we continuously
optimize our technology systems, enhance
product quality, and improve service processes
to effectively meet the diverse and green-
oriented needs of our customers. Among
these, products related to green hydrogen
production, green methanol, the safety of
marine ammonia fuel systems, and the large-
scale application of carbon capture and storage
technologies are key components of the
Group's green product portfolio.
mﬁﬁﬁﬁ %&ﬁ&mﬁ%%mﬁﬁﬁ%
REREERABEDREBBE

%Fk&m B%  RAER®E - =%F
e NERRRFPEIL  HelLER-

H o r@ 8l B FE  mAGKEER
SRR RIS R FRI AR R
EBER REESEERERMIZAN
5 o

Leveraging the Group's technical expertise
and core strengths in the electrical control

of oil and gas equipment, we focus on the
development of new products, breakthroughs
in new technologies, and the expansion

of supporting services. By increasing R&D
investment, we accelerate the implementation
of new products and the commercialization of
new technologies, thereby strengthening our
core competitiveness in the market.

RIS EhREBERAENRITERER

LB BREFEMRE  HRIRRRE
ERBIE - MATERA - ﬁﬁ%ﬁ%%

WS - RETHROHET
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THE WAY (Continued)
Addressing Climate Change (Continued) i apR -2 AE-))
Climate-related opportunities (Continued) RIRIEREHEE (&)
Potential financial ~ Time
Types of opportunities  Impacts on business and value chain effect horizons  Responses
BERR HEBREEEHTE BrENBYE RHEE EHEE
Through equity cooperation and other
means, We integrate resources across
the upstream and downstream of the
industrial chain, focusing on new product
development, new technology breakthroughs,
and service optimization. This enables
resource complementarity, enhances the
efficiency of research and development
and commercialization, improves the
service system, and strengthens our overall
competitive advantage.
BARESESHARAERELTHE
B BENERRE  FRNRELREE
it ERBREH  RAMEEBHE
TERBRE HRERRIED -
Market Amid the ongoing enhancement of sustainable More financing Short, In active response to various government
(Sustainable financing) financing policies, the Group's achievements  channels medium and support policies and green initiatives, and
w5 (HERE) in the areas of green products and hydrogen ~ §0&E &2 N long term in close alignment with the national "dual
energy products will open up a wider range of SR carbon” strategy and the " 15th Five-Year
financing channels. Sep: Plan” guidelines, we focus on the research and
BETHERERERENTHRE &8 R development of green products and hydrogen
EReERRGEREMEEN TERRES energy products. By doing so, we secure
REREELTICMBERE - support from relevant financial institutions,

obtain low-cost funding through means such
as low-interest loans, and fully benefit from
policy incentives including subsidies and tax
preferences, thereby providing solid financial
support for green development and research
and development efforts.
BEREEREINRLHRRZERE -
ZRER (SR IBEE[TRRRESH -
REGEERRORRENTELSE &t
BSRBLRREE  BBERERNE)
AMGEXTES  ROEXMHE  HE
BEURAN  REREERE LS TIERH
ZPENESRE -
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THE WAY (Continued)

Addressing Climate Change (Continued)

Risk management

CM Energy integrates climate-related risks into the Group’s risk

REIARR - KEEM @

P AR B 1L (&)

= B B R

ERE R A RIRE R R AR E R R EERE -

management process. Taking into account various factors such as the #AEEETREKELEN  TEEEEILE T

Group’s actual business operations, industry development trends, and
expert advice from independent directors, the Group systematically B[R FT/BE A =2 2
identifies the potential impacts and development opportunities arising

ESERERFZHIERER  ZRENSEREA
N RME o TAPIRIE R B0FT
REBEFEEERBRMEBEENATREERELLEE

from various climate-related risks. Based on feedback from different HIFERRE » HEARAEBEITELRBEF - W

departments, we comprehensively evaluate the likelihood of risks and
opportunities occurring and their degree of impact on the Group, prioritize 5 & .= #8 B8 2\ b BS
such risks and opportunities, and formulate corresponding targeted

7a

EEZTREMSTHEREEE - AN SETEH
BT HEELCAREERE
o ESRASERERKRECNESIE - |E

response measures. Meanwhile, the Group regularly conducts climate-  EiR » AREB K2 M%7 ETE - REEIR R IXHE R

related risk monitoring, continuously optimizes the risk management & KJE[2 ¥ E B KL

system, and progressively enhances the Group’s overall resilience in £ o
addressing climate change. During the Reporting Period, following
comprehensive identification and assessment, the Group did not identify
any material climate-related risks that would affect the Group’s business

development, operations, or other aspects.

Risk Management Process & & & & F 2

Assessment 5214

BR FHKEEFTHERY

Identification % 5!

e We regularly conduct
risk identification, collect
and analyze climate-
related historical data,
and consider industry
development trends as
well as relevant policy
documents to identify
climate-related risks and

risks and opportunities.

o FHIFE AR T
& - WEMDHT RIRAE
B E L BUR - 51T
FERBY MAERBER
NHE - BRIE T Re
EBELELBERE
B SR 10k R\ B ERLAESE o

o HBAINEREE -
TE SR R AE A e B

S IBE ) \

e \We assess the

likelihood of risks and
the severity of their
impact, and use a risk
matrix to determine

the comprehensive risk
level, thereby prioritizing
climate-related risks
and identifying material

the list of climate-related ERER ©

For material climate-

e We continuously

related risks that have
been identified, we
systematically formulate
corresponding risk
response measures.
Through means such as
elimination, reduction,
or transfer, we

opportunities that may risks. effectively mitigate the
have a potential impact o HEABEAIREME N negative impact of such
on business operations. EBERERE  FHAR risks on the Group and
e Through internal SEFERETE RS RS ensure the stability of
communication ' & HemAEE R the Group's operations.
meetings, we determine [\ fex 1B SR AR - I R o HHEEMAMERRIK

HERRE - REHE S
FERE i FE LR 1S - B
BHEE R HEBE
2RI - BREER
REEENEEZE -
REEELLERE -

monitor changes in
various climate-related
risks and development
opportunities, and
regularly update the

list of climate risks and
opportunities to ensure
that management

can stay timely and
comprehensively
informed of the latest
developments in
climate-related risks
and opportunities, and
receive regular reports.
FHERESEESHERE
MR R b B R IE
BBER  THEHRR
[EEN b N
REBEREARE - 2
T 2 128 5B 05 48 B 2 Bz B
MBI BIRE - W
SEHRER -
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THE WAY (Continued)

Addressing Climate Change (Continued)

Metrics and Targets

During the Reporting Period, CM Energy conducted GHG inventories
covering Scope 1, Scope 2, and Scope 3. The relevant work was carried
out in accordance with the GHG Protocol: A Corporate Accounting and
Reporting Standard (2004), with a commitment to comprehensively
improving the efficiency of energy and resource utilization.

To effectively implement its carbon neutrality strategy, the Group has
established annual targets and goals related to climate change, including
greenhouse gas emissions, resource consumption, and waste discharge.
Specifically, the Group has set a clear phased carbon reduction target:
using 2022 as the base year, reduce Scope 1 and Scope 2 greenhouse gas
emission intensity by 20% by 2026. In addition, the Group will continue
to disclose key environmental indicators related to climate change. For
details, please refer to the “GREEN DRIVES THE FUTUR, LOW-ARBON
LEADS THE WAY" section of this ESG Report. These quantitative data
not only provide a solid basis for the Group to assess the outcomes of its
climate actions, but also drive continuous improvement in the Group's
low-carbon initiatives.
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st Water consumption
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& Target: Reduce fresh water consumption intensity by 3%.
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Bs . Package material
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& Target: Reduce packaging material consumption intensity
by 3%.
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& Target: A downward trend in waste emission intensity.
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In terms of climate-related management, we invested RMB116,400 in
replacing energy-efficient lighting fixtures in 2025, helping to reduce
operational energy consumption and implement green management
practices. In addition, the Group is actively advancing its energy transition
strategy, with planned investments of over RMB500 million in green
energy-related projects in the future. This represents a key initiative for
us to proactively address climate-related risks, seize green development
opportunities, and further enhance our climate management planning.
During the Reporting Period, the Group has not yet established an internal
carbon pricing mechanism. With respect to other cross-industry indicators,
we have applied reasonable data estimation methods and have not
disclosed the amount of assets and business activities exposed to climate-
related risks and opportunities, nor their corresponding percentages.
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Quality Control

Quality Management

The Group places high importance on product quality control, strictly
adhering to the “Product Quality Law of the People’s Republic of China”
and relevant national and industry standards. During the Reporting
Period, the five subsidiaries of the Group within the scope of this report
have all obtained ISO 9001 quality management system certification,
which remained valid throughout the Reporting Period. The Group
fully implements a whole life cycle risk control mechanism, establishing
closed-loop risk identification and dynamic monitoring procedures across
all stages, including product design, production and manufacturing,
installation and commissioning, as well as operation and maintenance.
All products undergo full-process quality inspections covering research
and development, design, production and manufacturing, installation
and commissioning, and testing and validation, ensuring compliance
with international standards, industry norms, and customer technical
parameter requirements, and have passed mandatory safety certification
and compliance verification by third-party authoritative organizations
(such as Classification Societies). During the Reporting Period, the Group
experienced no production line interruptions nor any incidents of non-
compliance with product liability regulations.

To fully fulfill its responsibilities, the Group has established a multi-
dimensional quality compliance management framework to safeguard
product performance.
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Quality Compliance Management Framework
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-
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-
Deepen supply chain )

(Establish a product

(Regularly conduct internal )

collaboration, requiring
suppliers of key
components to synchronize
the implementation of

the quality management
system.
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product safety redundancy
design based on customer
application scenarios.
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quality database to drive
continuous iteration of
production processes.
BUELEEHEE

B EETEBESER - '

quality audits and external
certification reviews,
embedding ESG risk control
into the entire quality
management chain.
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Quality Control (Continued)

Quality Management (Continued)

To further strengthen quality management capabilities and enhance
professional expertise, the Group regularly conducts specialized training on
quality management and production line talent, focusing on core skills and
quality awareness improvement. During the year, relevant training sessions
were actively conducted at major operating sites within the reporting
scope, totaling 338 hours, effectively strengthening the talent foundation
for quality management.

The Group regularly conducts internal and external quality system
reviews and audits, focusing on verifying the continued suitability,
adequacy, and effectiveness of the quality management system. Based
on the review and audit results, targeted improvement measures are
formulated to continuously optimize the quality management system.
During the Reporting Period, a total of 13 quality system reviews were
conducted at major production and operation sites within the reporting
scope, comprising 5 internal audits and 8 external audits. All reviews
were successfully completed, fully demonstrating the effectiveness and
robustness of the Group’s quality management system.

During the production process, the Group implements full-process control
over non-conforming products in accordance with established control
procedures, clearly defining the identification, marking, segregation,
evaluation, and disposal processes for non-conforming products to prevent
their unintended use or delivery. For various types of non-conforming
products, the Group adopts graded disposal methods such as rework,
repair, concession acceptance, and scrapping, depending on the actual
circumstances. Concurrently, root cause analysis is conducted to facilitate
continuous optimization and improvement, effectively reducing the risk
of recurring issues and further strengthening quality control to fortify the
foundation of brand reputation.

During the Reporting Period, the Group experienced no incidents of non-
compliance with product liability regulations, nor any product recalls due
to safety or health issues.
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Quality Control (Continued)

Complaint Handling

The Group consistently places customer rights at the core of its operations,
establishing a comprehensive and systematic customer complaint response
and handling mechanism. Responsibilities and processes across all stages
are clearly defined to ensure customer feedback is addressed promptly and
effectively.
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Customer Complaint Response and Handling Mechanism
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detailed verification and
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details, and maintaining
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management, and
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standardized records.
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Throughout the entire customer complaint handling process, the Group
adheres to a customer-centric approach, upholding the principles of
efficient response and root cause remediation. On the basis of promptly
addressing customer concerns, the Group conducts in-depth investigation
into the root causes of issues, strictly implements corrective measures,
continuously optimizes product quality and service standards, and
enhances customer satisfaction. The Group believes that this robust
complaint handling mechanism will further strengthen customer trust
and lay a solid foundation for the company’s long-term sustainable
development.

During the Reporting Period, the Group did not receive any customer
complaints, fully demonstrating the scientific nature and effectiveness
of the Group’s quality management system, as well as the stability of its
product and service quality.
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Research and Development (R&D) and Innovation

We continue to deepen our strategic positioning as a “technology-based
green energy and equipment service provider,” focusing on breakthroughs
in core clean energy technologies, promoting the synergistic development
of the shipbuilding and marine equipment support industry alongside
our core business, and constructing a green, efficient, and coordinated
industrial development landscape. We have formulated and refined
relevant innovation incentive management measures. Through robust
incentive and reward mechanisms, we fully mobilize the R&D enthusiasm
and creativity of our technical personnel, effectively ensuring the sustained
release of the R&D and innovation vitality. During the year, we actively
increased R&D investment at our major production and operation
sites within the reporting scope, providing solid financial support for
technological innovation and product upgrades.

During the Reporting Period, the Group and its subsidiaries proactively
assumed industry responsibilities, actively participating in the formulation
of multiple industry standards and key research projects. We were deeply
involved in standard discussions and research initiatives in the fields
of green energy equipment and shipbuilding and marine equipment
support, proactively sharing our own R&D experience and technological
achievements to help improve the industry standard system and
elevate technological levels. Through participation in industry standard
formulation and research projects, the Group further enhanced its
technological influence and core competitiveness within the industry,
establishing a professional and responsible corporate image.
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Research and Development (R&D) and Innovation BRI F (&)

(Continued)

R&D and Innovation Activities
HERFES

Industry Standard Setting
THRBEERE

The Group participated in the development of two group standards led by Shandong Hydrogen Energy Research Institute, namely
Guidelines for Sustainability Information Evaluation of New Energy Vehicle Enterprises and Guidelines for Sustainability Information
Disclosure of New Energy Vehicle Enterprises. This initiative demonstrates the Group's technical strength and industry influence in
the new energy sector, and contributes professional expertise to advancing the green transformation of the industry.
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The industry standard Electric Control Equipment for Land Drilling Rigs (JB/T7845-2025), revised with the participation of
TSC-HHCT (Xian) Control Technologies Limited, was officially issued in April 2025 and implemented in November 2025.

This achievement marks the industry’s authoritative recognition of the Group’s technical accumulation in the field of electric
control equipment, significantly enhancing the Group’s industry influence. It also provides technical support for promoting fair
competition and standardising market order in the industry.
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Green Fuel R&D
iR PR R

China Merchants TSC Offshore Tech Ltd. focused on the green fuel sector and participated in the R&D project of marine ammonia
fuel systems led by the Industrial Research Institute. Drawing of drawings has been completed, including liquid ammonia refuelling
and transfer system, liqguid ammonia supply system, ammonia treatment system, fuel valve and return system, nitrogen purging
system, double-wall pipe ventilation system, pneumatic valve control air pipeline schematic, system topology & schematic, which
have been submitted to the classification society for approval.
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Industry-University-Research Collaboration

B2 5y

Qingdao TSC Offshore Equipment Co., Ltd. promoted industry-university-research collaboration by partnering with China
University of Petroleum (East China) to establish the Qingdao Engineering Technology Collaborative Innovation Center for Offshore
Energy Equipment, cooperating with Ocean University of China on the Shandong Provincial Key Laboratory, and collaborating with
China Merchants Industrial Equipment Research Institute and Ocean University of China on the Deep-sea Launch and Recovery
System. Such collaboration has effectively integrated university research resources and industrialisation capabilities, driving
breakthroughs in key technologies for deep-sea equipment.
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Research and Development (R&D) and Innovation

(Continued)

During the year, the Group continuously enhanced its scientific and
technological innovation capacity and technical R&D capabilities.

Its subsidiaries received the following honours for their outstanding

performance:

Awardee

BREN
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Issuing Authority
mauiE

Henan Province “Specialised,
Sophisticated, Unique and New"” Smal
and Medium-sized Enterprise

A [ BRI bE

Henan Provincial Enterprise Technology
Center

A DR

Shaanxi Province Innovative Small and
Medium-sized Enterprise
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Zhengzhou TSC Offshore Equipment Co.,

Ltd.
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Zhengzhou TSC Offshore Equipment Co.,

Ltd.
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TSC-HHCT (Xian) Control Technologies
Limited
BREH (AR ERIEMER AR

Department of Industry and Information

Technology of Henan Province

A TIEMEELE

Henan Provincial Enterprise Technology
Center

AEEDERM L

Department of Industry and Information
Technology of Shaanxi Province
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Intellectual Property Protection

The Group fully recognises that intellectual property protection is not only
a basic obligation to comply with laws and regulations, but also a key
strategy for enhancing the Group’s core competitiveness and achieving
long-term development. An effective intellectual property protection
system continuously improves and optimises the Group’s R&D ecosystem,
fully recognises and solidly safeguards innovative achievements, and
effectively protects the legitimate rights and interests of innovators. Such
a system not only effectively prevents infringements such as unauthorised
imitation and misappropriation of technologies and reduces innovation
losses, but also fully motivates the innovation initiative and proactivity
of all employees, encouraging them to participate in technical R&D and
product innovation, thereby continuously elevating the Group’s overall
technical level and product quality. In addition, strengthening intellectual
property protection has helped the Group establish a sound brand
image in the market characterised by compliant operations and a strong
emphasis on innovation, thereby further enhancing the trust of customers
and business partners and laying a solid foundation for attracting high-
quality cooperation opportunities and investment resources. As market
competition has intensified, enterprises with proprietary intellectual
property have demonstrated more pronounced competitive advantages
in capturing market share, consolidating core strengths and achieving
sustainable development. Accordingly, the Group will continue to place
greater emphasis on intellectual property protection, strictly comply with
relevant laws and regulations, including the Copyright Law of the People’s
Republic of China, the Trademark Law of the People’s Republic of China
and the Patent Law of the People’s Republic of China, and implement
comprehensive and multi-layered protection for the Group’s innovation
achievements, so as to provide strong support for the Group'’s high-quality
development.

To standardize risk management and dispute handling related to
intellectual property of the Group, enhance the Group’s emergency
response capability for intellectual property protection, and ensure that in
the face of intellectual property infringement risks, legitimate means such
as administrative and judicial actions can be swiftly employed to properly
handle various intellectual property disputes and effectively protect the
Group's legitimate rights and interests. Each subsidiary has formulated
comprehensive intellectual property management procedure documents
based on its actual operational needs, such as the “Intellectual Property
Dispute Handling Control Procedure” and the “Intellectual Property
Risk Management Procedure.” Through these institutional frameworks,
the Group further strengthens intellectual property protection, prevents
related risks, and effectively safeqguards the Group’s intellectual property
rights. During the year, the Group was not involved in any concluded cases
concerning violations of intellectual property laws and regulations.

As of the end of the reporting period, the Group’s major operating
subsidiaries within the scope of this report held a total of 148 valid patents,
with 37 patents pending application. By continuously advancing patent
applications, the Group further strengthens its market competitiveness.
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Information Security and Privacy Protection

The Group strictly complies with relevant laws and regulations such
as the “Data Security Law of the People’s Republic of China” and the
"Cybersecurity Law of the People’s Republic of China,” establishing a
robust internal information security management mechanism. Specific
measures are as follows: 1) Confidentiality agreements are signed with
all employees, prohibiting the disclosure of product and customer data
to unauthorized parties; 2) Core electronic data, including customer
information, product specifications, and drawings, is encrypted during
storage and transmission to ensure data security; 3) During new employee
induction training, personal information protection policies are clearly
communicated, and employees are required to sign employment contracts
and employee handbooks containing confidentiality clauses. Violations
may result in immediate termination and related legal action; 4) Firewalls,
anti-virus software, and anti-spam solutions are deployed in information
systems to continuously defend against various cyber threats and fortify
information security defenses.

During the reporting period, the Group conducted regular email anti-
phishing training on a monthly basis, covering all employees via email.
The training content mainly included email security protection, phishing
identification and response, computer usage guidelines, and updates
and learning on other corporate information security incidents, further
strengthening information security awareness among all employees.

To effectively prevent information security risks such as cyberattacks and
data breaches, the Group organized one information security emergency
drill covering all employees in 2025, further enhancing the information
security awareness of all personnel and improving their ability to respond
quickly to various information security risks.

In 2025, the Group did not experience any information security or
privacy protection incidents, demonstrating significant effectiveness in
information security management.

Supply Chain Management

To build an efficient and stable supply chain system, the Group
continues to deepen collaboration between upstream and downstream
partners. We ensure the smooth operation of all links through optimized
resource allocation. At the same time, adhering to the principle of win-
win cooperation, we continuously improve supply chain management
measures, committed to promoting a greener and more efficient future for
the industry and creating long-term value for society.

Supplier management

The Group'’s core products include ocean/land drilling platform equipment,
covering wind power installation equipment and hydrogen energy
equipment, and involves complex processes and precision parts assembly.
Therefore, the Group implements an extremely rigorous certification
system for supplier qualifications to ensure that supplier capabilities align
with product quality requirements.
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Supply Chain Management (Continued)

Supplier management (Continued)

The Group strictly complies with the Civil Code of the People’s Republic
of China and relevant laws and regulations, implementing comprehensive
standardized management across all supply chain links to ensure efficient
operations. The Group has established a stable supply chain based on
standardized processes, realized full-cycle control through a systematic
supplier management system, and ensured competitive fairness and
process transparency in the procurement process by focusing on quality
compliance, environmental performance, service response and cost
advantage as the core evaluation dimensions, and continued to deepen
strategic cooperation with material, electronic component and equipment
service providers. Each subsidiary has developed documents such as the
Procurement Control Procedures and Procurement Management System
based on its actual operational needs to implement standardized control
over all processes including supplier access, evaluation, relationship
maintenance, risk control, and file management.

During the Year, new suppliers successfully passed the access evaluation,
some of which were required to complete on-site audit to fully meet
the Group’s and customers’ standards. Existing suppliers were subject
to an annual dynamic evaluation mechanism, where multidimensional
assessments were conducted by professional supplier management
personnel and suppliers with significant business impact undergo more
stringent on-site assessment standards and enhanced control measures.
During the Reporting Period, five subsidiaries covered in the report
completed annual audits for 613 suppliers.

As at the end of the Reporting Period, the Group had a total of 1,059
suppliers with whom it maintains cooperative relationships, including
1,038 domestic suppliers and 21 overseas suppliers, representing a
significant increase compared to 677 suppliers last year. The significant
increase in the number of suppliers is mainly due to two factors: first,
the expanded scope of disclosure, which includes suppliers from the new
Jiangsu production and operation site; second, business adjustments at
the Qingdao marine equipment production and operation site, prompting
timely optimization of the supplier system to match production needs.
To ensure the smooth progress of multiple upgrade and renovation
projects, original equipment manufacturers were included in the supplier
base. Following the launch of new models and acceptance of new
equipment orders in 2025, product type adjustments led to supplier
structure optimization and the addition of new suppliers in related fields.
Additionally, based on the requirements of customers, we promptly
introduced their designated suppliers. The significant increase in the
number of suppliers fully demonstrates the Group's ability to adjust
its supply chain in response to business changes and needs, effectively
enhancing supply chain resilience.
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CRAFTED WITH MASTERY, PERFECTION ENDURES
(Continued)

Supply Chain Management (Continued)

Sustainable Supply Chain Development

The Group’s supply chain management strictly adheres to the QHSE
(Quality, Health, Safety, Environment) system, incorporating suppliers’
corporate social responsibility performance into the supplier assessment
system. All cooperating suppliers are explicitly required to sign and strictly
comply with the Procurement Integrity Agreement. Meanwhile, through a
multi-channel communication mechanism, the Group promotes its social
responsibility standards to suppliers and fosters coordinated development
of suppliers and the Group, thereby achieving a win-win situation in terms
of responsibility goals and business values.

In order to realize the concept of sustainable development, the Group has
formulated a green procurement policy that incorporates ESG principles
into the entire procurement process. Specific measures are as follows:
given priority to suppliers with environmental certifications; implementing
electronic procurement processes to reduce paper consumption and
promote green office practices; given priority to the procurement of
renewable and biodegradable materials while strictly restricting the use of
disposable plastics; conducting an environmental and safety assessment
for procurement of chemicals and replacing toxic or hazardous products
with non-toxic or low-toxicity products; and organizing regular ESG
communication and special training for suppliers to continuously promote
the green transformation of the supply chain. Through these initiatives,
the Group ensures that its procurement activities strictly comply with
the requirements of environmental protection, social responsibility
and corporate governance, and realize a balanced and coordinated
development of economic and environmental benefits.

To enhance supply chain resilience and risk response capabilities, the
Group has adopted multiple comprehensive response measures. First,
in supplier selection, the Group prioritizes local suppliers that meet
equivalent conditions, reducing greenhouse gas emissions by shortening
logistics transportation distances while strategically allocating overseas
procurement to ensure supply chain stability and smoothness. Second,
through regular evaluations, we strictly review the product quality and
production management of suppliers, promptly identify potential issues,
and promote their continuous improvement, ensuring the stability
and reliability of raw material supply. These two measures effectively
strengthen the risk resistance of the entire supply chain and help the
Group address challenges posed by global climate change and extreme
weather events, ultimately ensuring business continuity and laying a solid
foundation for sustainable development.
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PEOPLE-CENTERED, POWERING THE FUTURE

Employee Employment

The Group strictly complies with the Labor Law of the People’s Republic
of China, the Labor Contract Law of the People’s Republic of China,
and other relevant laws and regulations, and ensures that employees’
legitimate rights and interests are not infringed upon. We implement
systematic and standardized management of human resources-related
processes, including management systems, recruitment, employment,
training, compensation, and performance appraisals. Each subsidiary
is required to develop and strictly implement corresponding employee
handbooks based on its operational management needs, ensuring that
all human resource management processes are well-documented and
followed. Additionally, the Group has established and strictly adheres
to an equal opportunity policy, and regularly reviews its implementation
to resolutely eliminate all forms of discrimination. Factors such as race,
skin color, gender, language, religion and political stance will not affect
applicants’ eligibility or result in any differential treatment in employee
benefits. This fully reflects the Group’s awareness of legal compliance and
its sense of responsibility in employment management.

During the Reporting Period, the Group did not identify any significant
violations of laws and regulations concerning compensation, dismissal,
recruitment, promotion, working hours, leave, equal opportunities,
diversity, anti-discrimination, or other benefits and welfare that would
have a material impact on the Group.

Employee Recruitment

The Group consistently upholds the principle of equal employment
opportunity and strictly safeguards the equal employment rights of
all applicants. All job vacancies are publicly advertised through online
channels and other appropriate means to ensure the openness and
transparency of the recruitment process. The selection process is strictly
based on the applicant’s professional competence, job-related skills and
overall quality, adhering to the principles of fairness and impartiality in
the screening process. We implement a fair, open, diverse and inclusive
employment policy, actively encouraging talented individuals from
different backgrounds and regions to join the Group, thereby building a
diverse and symbiotic talent ecosystem. During the recruitment process,
we strictly verify the identity information of applicants, rigorously
comply with relevant laws and regulations, and resolutely prohibit the
employment of child labour, ensuring that the entire hiring process is
lawful and compliant. At the same time, the Group integrates multiple
channels such as internal referrals and external recruitment to introduce
high-calibre talent from all directions, injecting vitality into the Group's
development. During the year, the five subsidiaries covered in this report
actively participated in campus recruitment efforts, precisely bringing in
outstanding emerging talent to consolidate the talent foundation for the
Group's long-term development.
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)

Employee Employment (Continued)

Compensation and Benefits

To attract outstanding talent for various roles and maintain a stable
workforce, the Group’s remuneration system is based on position
grade standards and work performance, ensuring the fairness and
reasonableness of compensation distribution. The wage levels of
employees of the Group and its subsidiaries all strictly meet the minimum
wage standards in each location where business operates, effectively
safeguarding employees’ basic income rights. In addition to a stable base
salary, the Group has also established an incentive mechanism directly
linked to employee performance, fully mobilising employees’ work
motivation, effectively motivating and retaining outstanding talent, and
supporting the mutual development of the Group and its employees.

The Group focuses on employee well-being and comprehensively
enhances the welfare system, effectively strengthening employees’ sense
of happiness and belonging. On the one hand, it provides all employees
with additional supplementary medical insurance and annual health check-
ups, further reinforcing employee medical protection and safeguarding
employee health. On the other hand, for all employees in China, it offers
sick leave benefits that are more favourable than statutory standards,
granting employees six days of paid sick leave per year, during which full
wages are paid without any deductions. At the same time, the Group also
provides a range of diversified supplementary benefits, including festive
benefits, birthday benefits, transport subsidies, phone allowances and
meal subsidies, comprehensively covering the work and living needs of
employees and building a solid foundation for employee protection.

The Group consistently upholds the core principle of caring for employees,
thoughtfully planning and organising various employee activities from
time to time, striving to create a positive, united and friendly working
atmosphere for employees, further enhancing team cohesion and a
sense of belonging among employees. Among these, regularly organised
activities such as the annual meeting, sports events and hiking events not
only enrich employees’ spare time but also effectively bring employees
closer together, helping to build harmonious and cohesive team
relationships.
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)

Employee Employment (Continued)

Employment Status

As at 31 December 2025, we had a total of 419 employees across the
five operation sites covered in this report, all of whom were full-time. The
breakdown of our workforce by gender, age, geographical region and
employment type is shown in the table below:

DABER  BBBRR@

BIEE®E)

EREER

BZE2025F 124318 - BRMEARREREDN A [EHEZE
BB EEAIORET r 2HETAER - ETHEE
IR - Fie - EANERAES BN TRAR

4 N\ 7 )
Number of employees by gender Number of employees by age
BRUBIBISMET AR REREBTNETAY
3
® Female ® Male
7t BH ®18-30 ®31-45 @46-60 @>60
- J 0 J
4 N\ )
Number of employees by Number of employees by
geographical region employment type
RUBESINETAR REREREINETAR
0
'
180 419
70
86
® Shandong @ Shaanxi ®Henan @ Jiangsu @ Full-time @ Part-time
ITES b S TLEk g FRE
. AN J
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)

Employee Employment (Continued)
Employment Status (Continued)

During the Reporting Period, there was a total of 29 separated
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employees as at 31 December 2025, representing a turnover rate M4 of % » JE L REODLT% - B B TRk REER M

approximately 7%. The breakdown of this turnover rate by gender, age

and geographical region is shown in the table below:

Bl Fik o HWRIITRAR

7%

4%

Shandong Shaanxi
TS PR

.

e R N
Employee turnover rate by gender Employee turnover rate by age group
RUBESNETRAR BRERARNBINETRAR
8% 10%
4%
0%
Female Male 18-30 31-45 46-60 >60
7t SH
- J J
4 )

Employee turnover rate by geographical region

RWESSHETRAR

3%

Henan Jiangsu
A L&k

18%

J

Note 4: Employee turnover rate = Number of employee turnover for this category/ 34 : B TRk R=32E8 TRk AZ (REHZEE

((Number of employees for this category as at the beginning of the

TAB+REPRZEETAE),2)*100%

Reporting Period + Number of employees for this category as at the end of

the Reporting Period)/2) * 100%
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)

Employee Development and Training

The Group consistently upholds the core principle of “meritocracy”. In
its approach to career development and the establishment of training
systems, the Group, through regular and comprehensive assessments
of employee performance and professional capabilities, provides all
employees with fair, transparent and impartial promotion opportunities,
ensuring unobstructed pathways for talent development. At the same
time, the Group places great emphasis on identifying and cultivating
high-potential talent. A dedicated in-house training team designs tailored
development plans for these individuals, integrating skills enhancement
training, hands-on project experience and a diverse range of training
courses (covering core areas such as technical capability enhancement and
management skills development) to systematically improve employees’
job competence and overall capabilities. Ultimately, this fosters a mutually
reinforcing and symbiotic relationship between employees’ personal
growth and the Group’s high-quality development.

During the Reporting Period, we prioritised the implementation of the
“Emerging Leaders Training Camp”. This programme, organised centrally
by the Group and delivered through an in-person intensive training format
with professional instructors, is designed to comprehensively enhance the
overall capabilities and management skills of key employees. The training
camp curriculum covers several core areas, including communication
and collaboration, logical thinking, leadership, goal management and
teamwork. It focuses on delivering capability enhancement training to key
personnel across the Group’s subsidiaries. Among the five subsidiaries
covered in this report, the programme reached over 70 core members,
who successfully completed their final presentations. This initiative
effectively strengthened the professional capabilities and team cohesion
of key personnel, injecting new momentum into the Group’s sustainable
development.

During the Reporting Period, the training status of employees at the
operation sites covered in this report was as follows: a total of 382
employee participations were recorded, with total training hours reaching
4,675 hours, a notable increase of 23.35% compared with 3,790 hours
in 2024. The average monthly professional training time per employee
amounted to 1.02 hours, successfully meeting the 2025 annual target of
no less than one hour of professional training per employee per month.
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued) BAABZ » BEB R K (&)

Employee Development and Training (Continued) B TRREREEIE
Percentage of Average
trained employees training time
Trained Employees (%) (Note 3) (hours) (Note 6
2 HIF R Y
BEINZIER FIE D (%) @ (M) (ES)
By gender
b2 qe ke
Female employees 18.32% 13,75
ZET
Male employees 81.68% 11.90
58T
By employee category
RETERE D
Senior management 3.66% 10.05
SREBAR
Middle management 10.99% 10.27
HREBAE
Ordinary employees 85.34% 12.59
—MRET

-

A2 ZHIEE AR
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Note 5: Percentage of trained employees = Number of trained employees for this 75 : I B D L=%EEE X

category/Total number of trained employees x 100% *100%
Note 6: Average training time = Total training time for employees for this category/ 76 : 3| TF R =% B R EZIISH FEZBEE A
Number of employees for this category for the year -

2025 Target achieved, with the monthly

Training goal average employee vocational training time
2| B & being 1.02 hours.
Average vocational training 2025 BIREK - B TREIFIINME ALY
time no less than 1 hour for 1.02/NBF o
employees per month
8 TREEIRRE ALY
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)

Employee Health and Safety

The Group places great importance on employee rights and interests.
We always prioritize the occupational health and personal safety of all
employees and are fully committed to fulfilling our responsibilities in
safety and health management. To continuously reduce potential impacts
on employees’ occupational health and safety during operations, the
Group solemnly commits not only to strictly comply with all relevant
laws, regulations, and industry standards—taking compliant operations
as the fundamental baseline—but also to continuously optimize its safety
management system. We strive to achieve the goals of “zero occupational
diseases” and “zero major injury or fatality incidents”, and to effectively
build a strong safeguard for employees’ occupational safety.

Safety and Health Management

The Group strictly complies with relevant laws and regulations, including
the Work Safety Law of the People’s Republic of China, the Law of
the People’s Republic of China on the Prevention and Control of
Occupational Diseases, the Fire Protection Law of the People’s Republic
of China, the Environmental Protection Law of the People’s Republic of
China, the Regulations on the Reporting, Investigation and Handling
of Production Safety Accidents, and the Regulations on the Safety
Management of Hazardous Chemicals. By formulating and implementing
a series of internal policies and procedures, the Group has established
a comprehensive safety management system. This system fully covers
key aspects such as risk assessment, accident prevention, emergency
response, and continuous improvement. Through regular monitoring
and data analysis, the Group continuously enhances the efficiency of its
safety management. During the Reporting period, the Group established
the CM Energy Safety Management Department, further strengthening
top-level coordination and cross-departmental collaboration in workplace
safety management. At the same time, the responsibilities of each member
department within the framework of the Safety Committee have been
clearly defined, promoting the formation of a safety accountability chain
that extends both horizontally across all functions and vertically through
all levels. This effectively improves the efficiency and execution of safety
management directives, providing solid organizational and institutional
support for achieving the Group’s safety production objectives. In
addition, the Group has established a normalized mechanism whereby
management conducts weekly safety inspections, further strengthening
the execution of safety management. It has also deepened the integration
of safety performance with business KPIs and management performance
evaluations, ensuring that all safety management requirements are
effectively implemented.
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued) BAABZ » BEB R K (&)

Employee Health and Safety (Continued) ETREHEZ2#E)
Safety and Health Management (Continued) REREEE(E

Safety Management System
ZEEEBEA

~N

Risk Identification The Safety Management Department provides guidance, while individual units implement the process by
and Assessment identifying hazards, classifying risks, and determining appropriate control measures.
[ B 9 38 L Ay ZEPABIEE  SBLEBEE - SAERIRIETRR DR - BEBIEEE

J

Each unit conducts routine self-inspections, and the Safety Management Department organizes specialized\
Hazard Inspection or comprehensive inspections. Identified issues are recorded in a log, remedied by the responsible unit, and
and Remediation verified by the Safety Management Department or the inspection team to ensure closure.

BEEES AR FEMETER TEBEMTE HENRE  FRMESAZER  EEEUER - REBIR
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Emergency control is carried out at company-level, unit/department-level, and team/site-level. The Safety

Emergency Management Department coordinates plan management and drill planning, while each unit is responsible
Management for executing plans, maintaining emergency resources, and handling initial on-site responses.
=B RBREIR - BAL PR R RIS RETHORER  REBREBVRERE  BRKE 5%
LEBEERPT  B2EREERRSVHEE - )
N
) , The unit where an incident occurs reports immediately. The Safety Management Department organizes
Accident Reporting . L o . . .
and Investigation or participates in investigations. The responsible unit implements corrective measures, and the Safety
$E§(*&¢E§§Jﬂ§ Management Department tracks and verifies completion.
WEREBFE N o a1 U bt £ £ & e s o .
- EREAWRE  RENARRNS AL - BEEELEERLEE - REDRUBRSE
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The Safety Management Department develops company-level training plans and organizes key training
. sessions. Each unit is responsible for routine training and safety briefings for its employees, includin
Safety Training P 9 y g ploy 9
22 2 g2 3| contractors.
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During the Reporting period, all five subsidiaries covered by this report  $R&EEARN - AREBEHN AKX E 2 T HBEAISO
held valid certification under the ISO 45001 Occupational Health and ~ 45001Bi¥EFEL2EHERXRE  BZRABER
Safety Management System, and such certification remained effective EHERBFER W - KIFZERZEBEE L - BHME T
throughout the period. In accordance with the requirements of this  {ESS TR BEMIFEETT T s MR B X5 1% Bk
system, we conducted detailed identification of various workplace hazards 5Tl « #RZEFEH L 2B 2 o Jb4h - &£ B HIFE W&
and carried out systematic risk assessments to prevent potential safety  REITT6SIEE H|E (BNEIE - BYE  F/ 52 -
risks at the source. In addition, the Group has established and strictly &% - Z2/IREEIE L) TEHE T ESHFERE
implemented a 6S inspection system (i.e., the on-site management method & FER?E @ [ S ERESHEEM RS @8
of Sort, Set in order, Shine, Standardize, Sustain, and Safety) and conducts ~ WHIFERI B FHREHE  BRERBELIETE
regular and comprehensive inspections of the workplace. At the same 77 AE TEB¥EFELT 2 IREEREREE -

time, fire safety and electrical inspections are carried out on various types

of equipment, and scientific regular maintenance plans are formulated to

ensure the safe and stable operation of equipment, thereby providing a

solid safeguard for employees’ occupational health and safety.
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)

Employee Health and Safety (Continued)

Safety and Health Management (Continued)

As for occupational health management, during the Reporting period,
the Group prioritized the deep integration of occupational health
management requirements into its overall QHSE management system,
comprehensively monitoring the occupational safety and health conditions
of frontline employees from multiple dimensions. The specific measures
implemented are as follows: first, the Group strictly enforced the
occupational health examination system by organizing health checks for
frontline employees before employment, during employment, and upon
leaving their positions (within 30 days prior to departure). Employees were
promptly informed of the results in writing to ensure they had a clear
understanding of their health conditions. Second, the Group strengthened
the monitoring of occupational hazard factors by regularly engaging third-
party agencies to test workplace hazards such as fumes, dust, and noise.
The results were disclosed in a timely manner to ensure that all indicators
complied with national occupational health standards. Third, protective
management was standardized by equipping frontline employees with
compliant personal protective equipment, enhancing guidance on proper
usage, and reinforcing daily supervision. At the same time, protective
equipment and emergency facilities were regularly maintained and
inspected to ensure their proper functioning. Fourth, the education
and disclosure mechanism was improved by providing newly hired
and reassigned frontline employees with written notifications detailing
workplace hazards and corresponding protective measures. Routine
occupational health training was also conducted to strengthen employees’
awareness of self-protection. Fifth, a comprehensive “one person, one
file” occupational health record system was established, tracking and
recording employees’ medical examination results, exposure history to
occupational hazards, and other relevant information. These records were
regularly analyzed and evaluated to optimize protective measures and
safeguard employees’ occupational health in a holistic manner. During
the Reporting period, the relevant companies completed the assessment
and testing of occupational hazard factors in factory work environments
in 2025, ensuring that all high-risk positions were properly monitored.
Occupational health examinations for employees exposed to occupational
hazards were completed with a 100% coverage rate. No new confirmed
cases of occupational diseases were reported during the period, and all
identified safety hazards (including those related to occupational health)
were rectified with a 100% completion rate.
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)

Employee Health and Safety (Continued)

Safety and Health Culture

The Group is committed to enhancing the safety and health awareness
of all employees and has established a comprehensive safety training
and education system. At the beginning of each year, the Group
formulates an annual safety training plan and regularly organizes
specialized training on occupational health and safety. The training
content is both comprehensive and practical, covering not only general
occupational health and safety education, proper use of personal
protective equipment, and safety requirements for high-risk operations,
but also laws and regulations on production safety, the company’s
internal safety management policies, job-specific operating procedures,
risk identification and control, emergency response and self- and mutual-
rescue skills, accident case studies for awareness, fire safety knowledge,
occupational health protection, and 6S management. During the year, the
five subsidiaries covered by this report conducted a total of 1,273 hours
of training. Following each training session, effectiveness was evaluated
through written tests, practical assessments, and oral questioning to
ensure that employees fully mastered the relevant knowledge and
skills. Meanwhile, the Group strictly enforced the requirement for
special operations personnel to be certified before taking up their roles,
maintaining a 100% certification rate at all times. Employees’ mastery of
safety knowledge is also incorporated into the routine safety performance
evaluations for certain positions, promoting learning through assessment
and continuously strengthening employees’ safety competencies.

A robust emergency response mechanism, combined with regular drills,
ensures that employees can effectively respond to emergencies. The Group
conducts comprehensive or specialized emergency drills on a regular basis,
covering scenarios such as fires, special equipment accidents, electric
shocks, and first aid for injuries and casualties. During the Reporting
period, a total of 15 fire drills were carried out across the major production
and operation sites covered by this report, with full employee participation.
Each drill was followed by evaluation and review, with contingency plans
revised or emergency preparedness improved based on identified issues.

In addition to routine safety training and emergency drills, the Group
actively fosters a strong safety culture through a variety of initiatives and
activities.
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Employee Health and Safety (Continued) ETREHEZ2#E)
Safety and Health Culture (Continued) ZEREX(E

Health and Safety Culture Initiatives
REZE2XLES

“Safety Production Month” and “Fire Safety Month”

[Z24ER [ EBZ2A] )

Concentrated safety awareness campaigns are conducted through various activities such as hanging safety banners, posting
warning posters, distributing safety education materials, and organizing safety knowledge competitions, ensuring that safety
concepts are embedded in every workplace role.

Liﬂ%ﬁ?%@%%fﬂm RMETEH  BERLEREER PHBRGHEEZRIA  HRETPEFIE BX
2R R2FE NG EmMEAL

o

New Media Communication
iR 8 %

The Group leverages internal communication platforms of the Company, WeChat groups, and other channels to regularly share
safety operation knowledge, real-life safety warning cases, and safety reminders.

EANBRAAMBAFE  MEFERE  THEXLR2BRENR  EEL2ETEMRLZZIRE -

Case-Based Warning Education
D E- ~

weekly safety meetings and team meetings to draw lessons and prevent recurrence.

MBBESEHETRHER  EBER20g  JEAS T HEABBNREFFHETIN  B—R=-

Safety Incentives and Participation

REYBESE

Employees are encouraged to report safety hazards and propose improvement suggestions. Outstanding reports or suggestions
are recognized or rewarded, enhancing employee engagement in safety initiatives.
HHETIRERBEMRBERR2NCEER - WHERSRE Eals TRASER  RABTI28ERK-

Leadership Demonstration

N N T

RE N RE

Management demonstrates their commitment to safety through public safety pledges, leading inspections, and participating in
drills, setting an example and reinforcing the importance of safety at the leadership level.
BREEBEARTEZAG wHRE  2EERZEY  RraBHLT2HER - FEEEER -

ROBETHE
Employees are organized to watch accident warning videos, and typical hazards or near-miss incidents are analyzed during
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)

Employee Health and Safety (Continued)
Safety and Health Culture (Continued)

During the Reporting Period, a minor workplace injury occurred at the
Group’s production facility in Qingdao, resulting in a total of 36 lost
days. Immediately following the incident, we conducted a comprehensive
review of the relevant operational procedures, carried out an in-depth
investigation to identify potential safety hazards, and implemented
measures such as enhanced safety training and improved risk assessment
mechanisms to further strengthen our overall safety management and
prevent recurrence of similar incidents. In addition, no work-related
fatalities occurred at the Group’s workplaces during the Reporting Period.
Over the past three years, the number of work-related fatalities among the
Group's employees has been zero.

¢}
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Health and safety goal

ZERERR

Zero workplace fatality rate

2025 Target achieved, with no workplace
fatalities among employees.
2025F HIREK - TIESAE\ETRRT -

for employees
TSR E IO T30
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)

Labour Standards

The Group strictly complies with the requirements of the Labour Law of
the People’s Republic of China, the Law of the People’s Republic of China
on the Protection of Minors, the Prohibition on the Use of Child Labour,
and the Employment Ordinance of Hong Kong, and proactively elevates
its employment compliance standards to a higher level within the industry.
Prior to employment, all candidates are subject to dual age verification
through the public security system and identity documents to ensure they
have reached the age of 18, thereby eliminating the risk of child labour at
the source. In the hiring process, employees are entitled to an independent
review period of no less than three working days before signing a labour
contract, ensuring that they sign the relevant documents voluntarily and
with a full understanding of their rights and obligations as stipulated in
the contract. To further safeguard employees’ autonomy in employment,
the Group has established and strictly implements a three-tier control
mechanism. Additionally, we have set up an anonymous reporting channel
to receive reports on any violations of labour standards. Upon verification
and investigation of the reported matters, corresponding actions will be

BLARZ
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AEEBREBR(PEARKMBALHEIXFEAR
HEMBEARKFAREEKRELERETIRE) RE
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BEBREK 2
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EBWAIRT - BRRJBHAXGT - RE—FRE

BETY4HaTR  AEERYIBREB=-EEE
1%%” FIESRMRIERERRSE BN ERER

TERBTAEZRR  HERRNAE
fé BRI REVE B R IE A6 ©

THREER

taken in accordance with applicable laws and regulations.

Compliance management of
working hours
IRSRERE

Anti-forced labour system

REEESEER

Family-friendly policy
RER IFBUE

BEARMITChEARLKNMBELEE) KE
5%%@«%1%1\%15@)43%%EMDIEE’MHE%%E

C REEEBOR TR TE - TR
le]ﬂIfTﬁ/,\?é‘EE\Iiﬁﬁﬁﬁ Y ErESLES
EWRE - 2F 8 TN RERE
AT LREBEER  DEREFEE TIKE
The Group strictly adheres to the
provisions on overtime work as
stipulated in the Labour Law of the
People’s Republic of China and the
Employment Ordinance of Hong Kong,
and firmly discourages overtime work.
All overtime arrangements are subject
to written confirmation by the employee
and approval by the department
manager. The total overtime hours
worked by employees throughout the
year are strictly controlled within the
statutory limits, effectively safeguarding
employees’ rights to rest.
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The Group has fully incorporated the
relevant requirements of the International
Labour Organization (ILO)'s Forced
Labour Convention into the Employee
Handbook. A digital attendance system is
used to monitor abnormal working hour
data in real time, which is cross-checked
with wage payment records, establishing
a comprehensive anti-forced labour
prevention and control system.

FRXEETEAROZORA - B
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BREmEE -

Guided by the core principle of
harmonizing family and work,
the Group offers flexible working
arrangements such as localized office
and telecommuting for some employees.
These initiatives effectively alleviate the
pressure of balancing work and family
responsibilities, further enhancing
employee well-being and satisfaction.
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PEOPLE-CENTERED, POWERING THE FUTURE (Continued)
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BABR » gEBARRKE)

Labour Standards (Continued) BIERGE)
During the Reporting Period, the Group received no complaints regarding  $R&EHIR - KEBEARKEEREBE TR « ®iA
child labour or forced labour, nor were any related violations recorded. A4 &h#y3%5F - AR E(FAIEEER S - BF)E
The annual goals were successfully achieved, fully demonstrating the KEEEIZE - EEARETEKXIEIFTHHE o
effectiveness of our employment compliance management.
2025 Target achieved, with no complaints or
Labour standards goal violation relating to child labour and
AT AER| B forced labour.
Zero complaints or violation relating 2025%F BAREM + R T R8I TR
to child labour and forced labour ERE -
E T K& HI% TRk
EHREMEO

Social Impact and Community Investment HERERMERE
The Group consistently places great emphasis on corporate social AREBHREERCELSET  ELSRXEEIED

responsibility and regards community engagement as an integral part of
its long-term development. Through systematic planning and resource
allocation, the Group strives to actively give back to society and promote
harmonious coexistence between the enterprise and the communities.

The Group maintains ongoing communication and engagement with
relevant community organizations, proactively monitors community
development trends and the needs of local residents, and strategically
plans its corporate social responsibility initiatives based on its own
business strategy and resource advantages. Meanwhile, the Group
actively encourages employees to embrace environmental protection
principles and promotes green office practices. Throughout its business
operations, the Group places great emphasis on environmental impact,
contributing to the sustainable development of the communities in
which it operates. Looking ahead, the Group will continue to refine its
community engagement model, strategically align corporate resources
with community needs, and further advance the implementation of
its corporate social responsibility initiatives. We are committed to
continuously optimizing our impact on the communities in which we
operate and fostering an inclusive and sustainable community ecosystem.

Looking ahead, the Group will continue to deepen its corporate social
responsibility strategy, continuously enrich and enhance its community
engagement framework, and remain committed to fulfilling its social
responsibilities across a broader range of areas. Through concrete actions,
we strive to achieve the simultaneous enhancement of corporate value and
social value.
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL
AND GOVERNANCE REPORTING CODE OF THE

HONG KONG STOCK EXCHANGE

Major Indicators

TERHE

Content
RE

s . EERBIMCRE  HERER
BETA) ABRRSIR

Section/Remarks

B R

A. Environmental
ARIR

Aspect A1:Emissions
[BEAT : BE
General Disclosure

—MRIKER

KPI A1.1
BRI RIEIEAT
KPI A1.3
RS E IR IEAT.3
KPI A1.4
BB E IR IEA 4
KPI A1.5

BASAE IR IRAT 5
KPI A1.6

RABEAE BUIRIZAT1.6

@ CM Energy Tech Co., Ltd

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and nonhazardous waste.

EHABRLREREYN - KR THAEES -  BEREEE

BEYNEESH

(@ BE: Rk

(b) HEFHEITABERZENBEEEEREOEER -

The types of emissions and respective emissions data.

HERURE SR AR R HE BB -

Total hazardous waste produced and intensity.

FESXEZEEMRERTE -

Total non-hazardous waste produced and intensity.

FREABZEZEMRERTE -

Description of emissions target(s) set and steps taken to achieve

them.

PR S BE NS B IR R AE RS L B TR F 5% -

Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps

taken to achieve them.

HMEREEREEEEYN L - RIBRFTEI S HRE B &

RABETEL BRI LR -

. » Annual Report 2025

Emissions and Wastes
Ve ELRE Y

Emissions and Wastes
B B Y)
Emissions and Wastes
PR L EE R YY)
Emissions and Wastes

e BREE Y

Emissions and Wastes

BERYEEER Y

Emissions and Wastes

PR EEER Y
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL ffté% : HERBBRACRE £ 2REAR
AND GOVERNANCE REPORTING CODE OF THE HEFR)ABRSIFR@E®
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE 2K B

Aspect A2: Use of Resources

BEA2 | SRR

General Disclosure Policies on the efficient use of resources, including energy, water ~ Energy and Resource
and other raw materials. Management
—MRIREE BRERER(EIELR  KEEMERME)EBUE BEREERE TR
KPI'A2.1 Direct and/or indirect energy consumption by type in total and Energy and Resource
intensity. Management
BB BURIZEA2.1 RERESNERR SEEEREEERTE BEREERE TR
KPI A2.2 Water consumption in total and intensity. Energy and Resource
Management
BB BUEIEA2.2 RFEXKERTE - BEREERE
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to Energy and Resource
achieve them. Management
RSB BUEIRA2.3 AT IR ERAR R B ERAEIELBEMERNS BREZRER
B e
KPIA2.4 Description of whether there is any issue in sourcing water that Energy and Resource

is fit for purpose, water efficiency target(s) set and steps taken to  Management
achieve them.

RSB BURIRA2.4 HAUSKEGERKOR ERI A EMEE - LRI AKEER  EREERER
BRAEDELE FMERIA R -

KPI'A2.5 Total packaging material used for finished products and with Energy and Resource
reference to per unit produced. Management

RASEAE BURIRA2.5 HNETAREMHNEE RSEEEMGE - BLIRELE RE I

Aspect A3: The Environment and Natural Resources
BHA3 : RERRAER

General Disclosure Policies on minimising the issuer’s significant impacts on the Environment and Natural
environment and natural resources. Resources

— MR BIRBEITAYHBRIRRAAERERERTZENBUR - RERRAEIR

KPI'A3.1 Description of the significant impacts of activities on the Environment and Natural
environment and natural resources and the actions taken to Resources
manage them.

S E IR IRA3 A BB EDHRBERARERNEAZENEENEBREH RELRAER

FENTH -
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL [ié% : EBBIA(RIE - HERERRK
AND GOVERNANCE REPORTING CODE OF THE EFRDABRSIFR@®
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE 2K B HiE

B. Social

B.it®

Aspect B1: Employment

EmEB1 : {B1%

General Disclosure Information on: Employee Employment
— R E (@) the policies; and BTERE

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

EAFWRGE  BEREA  TERE  BE - FEKs -

ZtAt ~ IR DA R E A 8 R AR R 6y

(@ BHE: &
(b) BETFTHBITABERZENBBEERBROEER -
KPIB1.1 Total workforce by gender, employment type (for example, full- or Employee Employment
part-time), age group and geographical region.
BSEAE IEIRB1 1 MR EEER (NP BEERE)  FRENMbREISNE BIER
BHag -
KPIB1.2 Employee turnover rate by gender, age group and geographical ~ Employee Employment
region.
BSEAE IE1RB1.2 RIS - Fhesa R RS DR B MALLLE - ST (=%
Aspect B2: Health and Safety
[EMEB2 : @RELTE
General Disclosure Information on: Employee Health and Safety
— et E (@) the policies; and BTfRFEHEZSE

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

FRREZ2TEREMRERSHRBELBEN

(@) BE: X
(b) BTFHBEITABEAZENBBERLROIHER -

KPI B2.1 Number and rate of work-related fatalities occurred in each of the Employee Health and Safety
past three years including the reporting year.

RSB BUERIEB2.1 BE=F(BRERFE)BFAITHHABRLE - BTRERERZS

KPI B2.2 Lost days due to work injury. Employee Health and Safety

RSB BUIRTEB2.2 HIGHERIXTIEHE - BIfERLZ R

KPI B2.3 Description of occupational health and safety measures adopted, Employee Health and Safety
and how they are implemented and monitored.

RABEAE UIE1RB2.3 PR B R B 2 - URIBRTRERERE - BEIREERZ S
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL [ft#% : HERBRACRE £ 2REABR
AND GOVERNANCE REPORTING CODE OF THE HEFR)ABRSIFR@E®
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE 2K B,

Aspect B3: Development and Training
[EHEB3 : FE RIFI

General Disclosure Policies on improving employees’ knowledge and skills for Employee Development and
discharging duties at work. Description of training activities. Training

— MR ER AR EERITIIEBE MAHRREMBUR - HEIE B IREREE
g o

KPI B3.1 The percentage of employees trained by gender and employee Employee Development and
category (e.g. senior management, middle management). Training

BALR AR AR 1EB3. 1 RUEFIREEEN (SR ERE  PREEE)EAINZIIE BEIHREE
BHDH -

KPI B3.2 The average training hours completed per employee by gender and Employee Development and
employee category. Training

B4R IR 1EB3.2 RUERIREEERNE S - §REETKEIINTHRE - 8 T 3 g

Aspect B4: Labour Standards
[EMB4 : 5 TR

General Disclosure Information on: Labour Standards
— MR ER (@) the policies; and M TR

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.

BRAIEZE T ekoablss Tr

(@) B &
(b) HEFHBITABERZENBEBEERROIHER -

KPI B4.1 Description of measures to review employment practices to avoid Labour Standards
child and forced labour.

B E I 1RB4.1 s RIS O e R AR R E T RoRHIA T - BT AR

KPI B4.2 Description of steps taken to eliminate such practices when Labour Standards
discovered.

BSEAE IR 1RBA.2 i 2 B3R E AR B VB RR A RIS LA ERER Y 2P 58 © L T AR
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HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content
TEHE 2K

Section/Remarks

BB

Aspect B5: Supply Chain Management
JEMmBS : fEREIR

General Disclosure Policies on managing environmental and social risks of the supply
chain.

— MR EE EIRHEENRRE I ERMBBUR -

KPI B5.1 Number of suppliers by geographical region.

BASR AR 51585, 1 iR E D HEEHEAE -

KPI B5.2 Description of practices relating to engaging suppliers, number of

suppliers where the practices are being implemented, and how
they are implemented and monitored.

BB B IR TEB5.2 BRI A MAEANIED - mERITTEBBEOIHERE
B AREERITRERTE -

KPI B5.3 Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

BB B IR TEB5.3 BB RS ERENERRE R SRRNEDN - AR
MHEARITRERTTE -

KPI B5.4 Description of practices used to promote environmentally

preferable products and services when selecting suppliers, and
how they are implemented and monitored.

RSB U TEB5.4 MM EBRE R AR R RRRE R KRBHIED - A RIE
BT RERENE -
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HONG KONG STOCK EXCHANGE (Continued)

Major Indicators

Bl

Content
R

HERERBE

Bis : ERBXA(RE - HEREBR
EFRD)ABRRSI=R®@

Section/Remarks

BB

Aspect B6: Product Liability
ETEB6 - EmE(E

General Disclosure

—RIE

KPIB6.1

A B 45 IE12B6. 1
KPI B6.2

PG4 NI 1RB6.2
KPI B6.3

FABARNIE15B6.3
KPI B6.4
RASAENIE1RB6.4
KPI B6.5

FASAE A E1RB6.5

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods of

redress.

EHMREHELNRBNEZRREZS BS  SHEELESE
AR AR A8

() HE: &k

(b) HEFHBEITABERZENBEEEREOEER -
Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

EENEERAERAHTRZZ MEFIPAMALKN B DL
Number of products and service related complaints received and
how they are dealt with.

EREANERMRBORFEE U REETE -

Description of practices relating to observing and protecting
intellectual property rights.

R R R REANBEEGENED -

Description of quality assurance process and recall procedures.
B S BT REREMBIYIRT °

Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

B H B RHRE RALRBOR - A RAREAIT RERTTA -

T CNFEFH c  EEHEENRROERAF @

Quality Control

mE B

Quality Control

mE B

Quality Control

mEEE

Protection of Intellectual
Property Rights
HBERIRE

Quality Control
mEEE

Data Safety and Privacy

Protection
EELZE REBIIRE
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL [fié% : EBBHIACRE - HERER
AND GOVERNANCE REPORTING CODE OF THE EFRDABRSIFR@®
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE 2K B HiE

Aspect B7: Anti-corruption
[EMEB7 : REJS

General Disclosure Information on: Business Ethics and
— R R (@) the policies; and Compliance

(b) compliance with relevant laws and regulations that have a ~ P ZEEEA R
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

BRI IEIEES - 1R - BEFRERER ¢

(@ HE: R
(b) BETFTHBITABERZENBBEERAROEER -
KPI'B7.1 Number of concluded legal cases regarding corrupt practices Business Ethics and

brought against the issuer or its employees during the reporting ~ Compliance
period and the outcomes of the cases.

RABEAE BURIRBT 1 RERHANEETASEEERETEFENESHARMTE BHEERHEHAR
HERFAER -

KPIB7.2 Description of preventive measures and whistleblowing Business Ethics and
procedures, and how they are implemented and monitored. Compliance

A B 15 IR 1RBT .2 FEA @ e B WIERX - ARBERITRERAE FEEEESAR

KPIB7.3 Description of anti-corruption training provided to directors and ~ Anti-Corruption and Integrity
staff. Culture

A B A5 IR IRBT .3 it mE R R 8 TIRHHORE)SETI - RERBEFRRL

Aspect B8: Community Investment

[ETEB8 : #tRIRE

General Disclosure Policies on community engagement to understand the needs of the Social Impact & Community
communities where the issuer operates and to ensure its activities Investment
take into consideration the communities” interests.

— MR FANMELERTHEEMEHEFSENBRREER DS HegBEHRIRE
ZEMERNEOBER -

KPI B8.1 Focus areas of contribution. Social Impact & Community
Investment

B E B 1RB8.1 BT FREE - HeFEETERE

KPI B8.2 Resources contributed to the focus area. Social Impact & Community
Investment

A B 45 IR 1RB8.2 EEIHEBMBAER - HegEEtRRE
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL ffté% : HERBBRACRE £ 2REAR
AND GOVERNANCE REPORTING CODE OF THE E#FYARBESIRE
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE 2K B

Part D: Climate-related Disclosures

2o RIRABIEE
Governance 19(a) The governance body(s) (which can include a board, Addressing Climate Change
=) committee or equivalent body charged with governance) or &% R E b
individual(s) responsible for oversight of climate-related risks
and opportunities. Specifically, the issuer shall identify that
body(s) or individual(s) and disclose information about:
EEEEREABARRMEESIBHE(FTBEES
- ZERRHMRASREEE)EANEN - AR
BT ANREL BB EAARBEEATEN

how the body(s) or individual(s) determines whether

appropriate skills and competences are available or

will be developed to oversee strategies designed to

respond to climate-related risks and opportunities;
() HZEBREANCTETSZRIERERFESHOR

BE AN RS ERE 0 2R BE B JE X U AR B R B AN i B ) 3R

=S

19(a

~

oip ]]]E}

—
=

(i) how and how often the body(s) or individual(s)
is informed about climate-related risks and
opportunities;

(i) BB N AR BB f1i8 8 60 A0

(i)  how the body(s) or individual(s) takes into account
climaterelated risks and opportunities when
overseeing the issuer’s strategy, its decisions on major
transactions, and its risk management processes and
related policies, including whether the body(s) or
individual(s) has considered tradeoffs associated with
those risks and opportunities; and

(i) ZHEREAEEEETANKE  SEARFHREK
MERERIRF REFEREABES - 0 ZER
REERRAESE  BEZREXEATETEER
52 % RURARRA R b A B AR B O R AT 5 R

(iv)  how the body(s) or individual(s) oversees the setting
of, and monitors progress towards, targets related
to climaterelated risks and opportunities, including
whether and how related performance metrics are
included in remuneration policies.

(iv) EZHERESE A ] BE B B BRI AB R E i A8 1)
BIRHEWERERER - BESS KIEMERIE
4N 5 B R 3R LA SR (AT AR o

T CNFEFH c  EEHEENRROERAF @
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL [fié% : EBBHIACRE - HERER
AND GOVERNANCE REPORTING CODE OF THE EFRDABRSIFR@®
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE 2ES BB
19(b) Management’s role in the governance processes, Addressing Climate Change
controls and procedures used to monitor, manage and JE S AR L

oversee climate-related risks and opportunities, including
information about:
19(b) EREEANER - ERREBRIFEHEERMNEENE

SEmAE ~ B RIEFT A - BEATEM

(i) whether the role is delegated to a specific
management level position or management-level
committee and how oversight is exercised over that
position or committee; and

() ZABREAHETRFTNEEEAEXEREZ
BEUARMNAHZAERNEZEGETEE &

(i) whether management uses controls and procedures
to support the oversight of climate-related risks
and opportunities and, if so, how these controls
and procedures are integrated with other internal
functions.

(i EEEAAEAEEHEEREFHESREHEH
RS - 0 - S LB i AR AT B
A B BE EEPTET TR A -
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL ffté% : HERBRACRE - £ 2REBAR
AND GOVERNANCE REPORTING CODE OF THE E#FYARBESIRE
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE AES BB

Strategy 20 Anissuer shall disclose information to enable an Addressing Climate Change
REE understanding of climate-related risks and opportunities JE S AR 2L

20

that could reasonably be expected to affect the issuer’s cash

flows, its access to finance or cost of capital over the short,

medium or long term. Specifically, the issuer shall:

BITARBBEAEN - AEABRBESETAMA LR

H - pHRAZZERERE - MERENERKARHE

RIRAERERME S - A88MmME - BITAR:

(@)  describe climate-related risks and opportunities that
could reasonably be expected to affect cash flows,
its access to finance or cost of capital over the short,
medium or long term;

(a) HMEBTREFRELH  REKRAZEETA
WIRDRE - BB RBIE R R IR E R
ANs

(b)  explain, for each climate-related risk the issuer has
identified, whether the issuer considers the risk to
be a climate-related physical risk or climate-related
transition risk;

(b) BETAESIANNTEREERER - BEETA
T A R A LR R B SR A A A 1 3R R\ B X B S R AR
R R E by

(c)  specify, for each climate-related risk and opportunity
the issuer has identified, over which time horizons
—short, medium or long term — the effects of each
climate-related risk and opportunity could reasonably
be expected to occur; and

() BETACINNTEREEBERMNES - B
BHAESERRA T EETANKRHE(E
B pHISRAD) &

(d)  explain how the issuer defines ‘short term’, ‘medium
term” and ‘long term’ and these definitions are
linked to the planning horizons used by the issuer for
strategic decision-making.

(d) BEBETANMEERSEH  FHERRH  UkiEk
TE 25 {0 a] B H 5% B R TE AR 1 66 [ H 8 o

T CNFEFH c  EEHEENRROERAF @
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL [fié% : EBBHIACRE - HERER
AND GOVERNANCE REPORTING CODE OF THE EFRDABRSIFR@®
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE kS B B
21 Anissuer shall disclose information that enables an Addressing Climate Change
understanding of the current and anticipated effects of JE S AR L

climate-related risks and opportunities on the issuer’s
business model and value chain. Specifically, the issuer shall

disclose:

21 BT AEBTERA T B RIE AR RS 6 H R ERX
MEBEHEMZRMNBERAZENEM - A8ME - BITAER
TR TR

(@) adescription of the current and anticipated effects of
climate related risks and opportunities on the issuer’s
business model and value chain; and

(a) HRIRIEAERERIEEHEITANEBEXNE
BEENZEAMBHRTZE

(b)  a description of where in the issuer’s business model
and value chain climate-related risks and opportunities
are concentrated (for example, geographical areas,
facilities and types of assets).

(b) HEMAEBITANEHEANBEET  RIFEER
mAHOB PRI T (0 - RS - RiERE

EER) -
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL ffté% : HERBBRACRE £ 2REAR
AND GOVERNANCE REPORTING CODE OF THE E#FYARBESIRE
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE AES BB
22(a) An issuer shall disclose information that enables an Addressing Climate Change
understanding of the effects of climate-related risks & R
and opportunities on its strategy and decision-making.
Specifically, the issuer shall disclose information about During the Reporting Period,

how the issuer has responded to, and plans to respond to, the Group's climate transition
climate-related risks and opportunities in its strategy and plan was still in the planning
decision-making, including how the issuer plans to achieve stages.
any climate-related targets it has set and any targets it is MEBRN  AEBRNRIEE
required to meet by law or regulation. Specifically, the issuer &+ EI i EiR E|F -
shall disclose information about:
22(a) BITABBEEZEA T BRI R & b A i S0 H BRI FIOR
FNTXENEN - BBBME @ FTTABBKBEERALRITARD
28 T 8 2R Gt B R EL SR RS AN AR 58 A a0 4R 8 36 SR A 4B B L B D
BB EM - BEETAENAERETAEMRENR
KA ERE  AREAERIERESCERNEEZ - A8
mE @ BT AEBRBUATER
(i) current and anticipated changes to the issuer’s
business model, including its resource allocation, to
address climate-related risks and opportunities;
(i) PR SR A A B e e A 588 T A 2 A B TR RS 2R B
TAEBEX (BREERRE)EHHNE
(i) current and anticipated adaptation and mitigation
efforts (whether direct or indirect);
(i) BB ETEEESORE TE(EE %X
fesz)

T CNFEFH c  EEHEENRROERAF @
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL [fté% : HERBRACRE £ 2REAR
AND GOVERNANCE REPORTING CODE OF THE E£FRY)ABESI R
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
FTEHE 2K B

(i) any climate-related transition plan the issuer has
(including information about key assumptions used
in developing its transition plan, and dependencies
on which the issuer’s transition plan relies), or an
appropriate negative statement where the issuer does
not have a climate-related transition plan; and

(i) BT AME B RARAR B A G 8 (B4 I e A 5
EINEANEZBRRNET - ARZEIFTKEL
AER)  EBTALKRBEERNTE - AIEES

VBT

(iv)  how the issuer plans to achieve any climate-related
targets (including any greenhouse gas emissions
targets (if any)), described in accordance with
paragraphs 37 to 40.

(iv) BT AR EIRE37E 408 Al &y (R ] RARAR
HEE(EEEAREREHNEZE(E)) -

22(b) An issuer shall disclose information about how the issuer is  Addressing Climate Change
resourcing, and plans to resource, the activities disclosed in & ¥ G (& &1L,
accordance with paragraph 22(a).

22(b) BITABBBERBEIT NS LR Z WA BIRES
22(BRBENTEIRHER -

23.  Anissuer shall disclose information about the progress of ~ Addressing Climate Change
plans disclosed in previous Reporting Periods in accordance & R & &1L,
with paragraph 22(a).

23 BITABEBBEEASERPANRRE22(0)BRAEKERE
HEE -
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HONG KONG STOCK EXCHANGE (Continued)

HERERBE

ffsz : ERBXAGRE  HEREREK
EFRA)ABRREIR®

Major Indicators Content Section/Remarks
FTEHE 2K B HE

24.  Anissuer shall disclose qualitative and quantitative
information about

24 BOANBEBEATEEMELER

During the Reporting Period,
we have continued to identify
and assess climate-related

(@ How climate-related risks and opportunities have risks and opportunities. Given
affected its financial position, financial performance  that the potential impact
and cash flows for the Reporting Period; and on the financial statements
(@) FEEERRANLEBNEYEETAEERBNE  for the next reporting year
Wik - MBRARRERE & cannot yet be separately
(b)  Anissuer shall disclose qualitative and quantitative quantified, and that the
information about the climate-related risks and relevant measurement
opportunities identified in paragraph 24(a) for which  methodologies remain under
there is a significant risk of a material adjustment development and refinement,
within the next annual Reporting Period to the the Group has not disclosed
carrying amounts of assets and liabilities reported in  such information at this
the related financial statements. stage in order to ensure the
(b) EFEHEHTERFEHAGHHRERFHEE accuracy and effectiveness

MBERAEERLEZRENEARBRE - @R
SE24(a) B AR RARAERE AR A HB R B AR -

25(a) The issuer shall provide qualitative and quantitative
disclosures about how the issuer expects its financial
position to change over the short, medium and long
term, given its strategy to manage climate-related risks
and opportunities, taking into consideration:

25(a) BITABBRBATEMEMEER - FTALEZEREER
RIRAERA R M B KRG - WEBIATEE - B
HEBRBERE - B RRBRE A EL

)
)
(ii)

(i)

its investment and disposal plans; and
HiRBENEERE - &

its planned sources of funding to implement its
strategy.
HABHERMTHESHNAEES R -

25(b) The issuer shall provide qualitative and quantitative

of disclosures and to avoid
potential misunderstanding by
stakeholders. Going forward,
we will strengthen the
development of mechanisms
for identifying and quantifying
climate-related financial
impacts, with a view to
progressively enhancing our
climate-related disclosures.
HEHR - HPFHEFRR
57 58 Ml 4 L e LA 0 2
R Rl o EEEFE N T —
WEFEMHBMERATE R
BEEETUNENL - BiEH
AEFEDENRRETS
R - REERE BERENE

disclosures about how the issuer expects its financial
performance and cash flows to change over the short,
medium and long term, given its strategy to manage
climate-related risks and opportunities.

25(b) BITAEBBEATEEME/ER - ARBEITABTERE
HRARRMEENRR  ERAEMBEERRERERE
REH - PHIRREINEL o

WITEA R - BeYR R
TERETT SRR AR - NEER
PEEREARIEREBAT - &
B RIS I SRR AR R A 75
FENPHEE S - A
EFRIERIRIEBHKE -

T CNFEFH c  EEHEENRROERAF @
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HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content
TEHE 2K

Section/Remarks

BB

26(a) An issuer shall disclose information that enables an
understanding of the resilience of the issuer’s strategy and
business model to climate-related changes, developments
and uncertainties, taking into consideration the issuer’s
identified climate-related risks and opportunities. An issuer
shall use climate-related scenario analysis to assess its
climate resilience using an approach that is commensurate
with an issuer’s circumstances. In providing quantitative
information, the issuer may disclose a single amount or
a range. Specifically, the issuer shall disclose the issuer’s
assessment of its climate resilience as at the reporting date,
which shall enable an understanding of:

26(a) EERETADEMNORIREBEERMEERE - BHITAR
WEEEE - EMATRREIT ANRE R EBEXH RR
ERASML - BFRAABEMNIME - BT ARKREERS
SABRTERMUE - BRI ARENIER DR E R
B - REE(CENE - BT AR HER 8 —2isEck = 4
c BBWME - BITABRBEITAHZERAYHERAK
B RORTE - BB T AR
(i) the implications, if any, of the issuer’s assessment for

its strategy and business model, including how the
issuer would need to respond to the effects identified
in the climate-related scenario analysis;

()  BITAMSERYERBANEBEANTZE (N
B BEBRTAZTEZNMEHREERBER ST
PHEERE

(i) the significant areas of uncertainty considered in the
issuer’s assessment of its climate resilience; and

(i) BITAHRKRIENFERERHERNTEEFHE
R - &

(iii)  theissuer’s capacity to adjust, or adapt its strategy
and business model to climate change over the short,
medium or long term.

(i) BIOTABRBREZREARERY  PHNRHASRR
MEBEABRES -

@ CM Energy Tech Co., Ltd. «+ Annual Report 2025

The Group continues to
monitor the methodologies
and applications of climate-
related scenario analysis. In
light of the need for further
enhancement of the relevant
data collection and analytical
mechanisms at the current
stage, and in order to ensure
the rigour of disclosures,

the Group has not made
disclosures on climate change
scenario analysis during the
Reporting Period. Going
forward, we will continue

to strengthen relevant data
collection and capability
building, with a view to
progressively enhancing our
climate-related disclosures.
REEFERTRIXARE
SRR EARER - R
MR AR BRI K 5
TgENFE—T=E R
HRE B HENEGEE - K
SERHREAEAE R Y
RIRF(ETERDNTH
B o 2B E R L BRI R
BUWE REENIRA - LB
RARKEBEERE -
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APPENDIX: INDEX TABLE OF ENVIRONMENT, SOCIAL
AND GOVERNANCE REPORTING CODE OF THE
HONG KONG STOCK EXCHANGE (Continued)

Bfsx : ERBRXA(RE  HERERR
EFRD)ABRRSIR®@

Major Indicators

Bl

Content
R

Section/Remarks

BB

26(b) An issuer shall disclose how and when the climate-related
scenario analysis was carried out, including:
26(b) BT ABRBE A AR ETRIRIBAIBR DN - 815
(i) information about the inputs used, including:
()  FEANEARE 24
1) which climate-related scenarios the issuer
used for the analysis and the sources of such

scenarios;
1) BOAESITHERNRIEEBRES REKR
MR

2)  whether the analysis included a diverse range of
climate-related scenarios;

2) SWMEBREZBIRENREERESR

3)  whether the climate-related scenarios used for
the analysis are associated with climate-related
transition risks or climate-related physical risks;

3) SAERANREERERES ERIKIAH
w7 3 b ol SRR AR B Y IR LR A R

4) whether the issuer used, among its scenarios, a
climate-related scenario aligned with the latest
international agreement on climate change;

4) BEOTANEHEBRTEEERTHSHAEE
LB i E — BB =

5)  why the issuer decided that its chosen climate-
related scenarios are relevant to assessing
its resilience to climate-related changes,
developments or uncertainties;

5)  BITARMRRIMERNRIKIERIE S EGT
i ERRBEE L - FRICTRTE NN
1HEE

6) time horizons the issuer used in the analysis;
and

6) BOTAESTHAEANSHEESE : &

7)  what scope of operations the issuer used in the
analysis (for example, the operation locations
and business units used in the analysis);

7)  BITASTATRER EESE (DR
EREEMB R ERBEN)

(i) the key assumptions the issuer made in the analysis;
and

(i)  BOTAESWTHAENBERRR

(i) the Reporting Period in which the climate-related
scenario analysis was carried out.

(i) ETREMEBIBER O ERDY -

T CNFEFH c  EEHEENRROERAF @

The Group continues to
monitor the methodologies
and applications of climate-
related scenario analysis. In
light of the need for further
enhancement of the relevant
data collection and analytical
mechanisms at the current
stage, and in order to ensure
the rigour of disclosures,
the Group has not made
disclosures on climate change
scenario analysis during the
Reporting Period. Going
forward, we will continue
to strengthen relevant data
collection and capability
building, with a view to
progressively enhancing our
climate-related disclosures.
REEFERTRIRIERE
ST ERER - R
Fﬁﬁ%éﬂﬁf‘%%ﬂﬂ&%&
gsNEE—FS7E  R”
ERIEE T&Eﬁﬁ’]ﬁﬁ% MR
SERNHRE RN R Y
ﬂﬂ“ MEETTIBER DT

o BB FHE R AR R
TFHAZ%& ENIRFE - B S
R SRARME R (S BIEE -
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HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE 2ES BB

Risk Management 27(a) An issuer shall disclose information about the processes Addressing Climate Change
R E 2 and related policies it uses to identify, assess, prioritise and & ¥ @& E

monitor climate-related risks, including information about:
27(a) B BB EIT ABBEEATEM : BITARRER - 774

RIRAARR - ARETEEFREEEIWRFERHMNIE

KABRABR - BEBBATAENEH

(i) the inputs and parameters the issuer uses (for
example, information about data sources and the
scope of operations covered in the processes);

()  BITAERBNBAZRRSE(HIER KR KLIZ
FrATR AR ERFEE)

(i) whether and how the issuer uses climate-related
scenario analysis to inform its identification of climate-
related risks;

(i) BITARIA RWEEARIEEBERSITRERNR
1RAERA R

(i) how the issuer assesses the nature, likelihood and
magnitude of the effects of those risks (for example,
whether the issuer considers qualitative factors,
quantitative thresholds or other criteria);

(iiy BITAMAFEEERROFZENME - AT R
BEWINETAREEZEECERER - 8P
HAhprAIRAE)

(iv)  whether and how the issuer prioritises climate-related
risks relative to other types of risks;

(iv) BT AR B RIMA R R AR R A S R H b ke A
[RLFg B0 1B IRHEB)

(v)  how the issuer monitors climate-related risks; and

(v) BEOTAMMAESEREEBRR: &

(vi)  whether and how the issuer has changed the
processes it uses compared with the previous
Reporting Period.

(vi) B E—EERAMELL - FITARA ROE R EE
MRRIRAR -
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HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content
TEHE 2K

HERERBE

Bfsx : ERBRXA(RE  HERERR
EFRD)ABRRSIR®@

Section/Remarks

BB

27 (b) The processes the issuer uses to identify, assess, prioritise

and monitor climate-related opportunities (including
information about whether and how the issuer uses climate-
related scenario analysis to inform its identification of
climate-related opportunities).

27(b) HEITARRER - FHERIEEESE  UANEETERES

27(c)

27(c)
Metrics and Targets 28
BENER

28

BN RFERAMIZ(BIERIT AR A R AR K
RS RO R E RIEBEEEBRER) -

The extent to which, and how, the processes for identifying,
assessing, prioritising and monitoring climate-related risks
and opportunities are integrated into and inform the issuer’s
overall risk management process.
RIRAERER R AEB T -« FFE - BRHFERR
2 BAAEABITANBRRERREERE  AKREA®
20 o

An issuer shall disclose its absolute gross greenhouse gas
emissions generated during the Reporting Period, expressed
as metric tons of CO, equivalent, classified as:

AT AR R E AN AR E RSB LB BERE (LA ANE
—E(tEERT) DA

(@  Scope 1 greenhouse gas emissions;

(a) #WEVAEREBHE

(b)  Scope 2 greenhouse gas emissions; and

(b) HLE2AEREYM : &

(©)  Scope 3 greenhouse gas emissions.

() HEBAEREBHE

T CNFEFH c  EEHEENRROERAF @

Addressing Climate Change
R RREL

Addressing Climate Change
e AR

Greenhouse Gas (GHG)

N
BERE
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AND GOVERNANCE REPORTING CODE OF THE EFRDABRSIFR@®
HONG KONG STOCK EXCHANGE (Continued)

Major Indicators Content Section/Remarks
TEHE 2K B HiE
29 Anissuer shall: Greenhouse Gas (GHG)

29 EITAAE:

(@ measure its greenhouse gas emissions in accordance
with the Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard (2004) unless
required by a jurisdictional authority or another
exchange on which the issuer is listed to use a
different method for measuring greenhouse gas
emissions;

(@) BIFEERUAXBETALTZES—RIMEZEE
fo BRIBETAERBORERBRERS : X%
BRHEERERAE(2004F ) ) et 2 HORERBHN

(b)  disclose the approach it uses to measure its
greenhouse gas emissions including: (i) the
measurement approach, inputs and assumptions
the issuer uses to measure its greenhouse gas
emissions; (ii) the reason why the issuer has chosen
the measurement approach, inputs and assumptions
it uses to measure its greenhouse gas emissions; and
(iii) any changes the issuer made to the measurement
approach, inputs and assumptions during the
reporting period and the reasons for those changes;

(b) HEABNITERERBHRONTE B ()&
TARRGEEREREBHENOGERE BAL
BEEBF  (VETARMERZFERE WAL
B EBRAZRZEREBHN : M) 1T ATERE R E
it 2705  BMABHREBRRETHNETMEETIUAR

(c)  for Scope 2 greenhouse gas emissions disclosed
in accordance with paragraph 28(b), disclose its
location-based Scope 2 greenhouse gas emissions,
and provide information about any contractual
instruments that is necessary to enable an
understanding of the issuer’s Scope 2 greenhouse gas
emissions; and

() SHRERFE28(b)RFFENEHE 2R ERIBHER - KE
HpUhig AR ENSE2DREREH M - WiRHA
BhRA T RRZBEEE TR A X ENER - &

(d)  for Scope 3 greenhouse gas emissions disclosed
in accordance with paragraph 28(c), disclose the
categories included within the issuer’'s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011).

(d) BIREBEFE28(ORBENHEIAERBHN - RIE
CRERBERERBR  CXEEE(BEZ)REHRR
EREQ0NE) )M SEEB AR RBEERITANE
HEIB=RBEEMT B HEA

No
/m 2 R\ Hg
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Major Indicators Content Section/Remarks
TEHE 2K B

30  Anissuer shall disclose the amount and percentage of assets The Group has continued
or business activities vulnerable to climate-related transition to identify and assess

risks. climate-related risks and
30 BOAEABBEASXKGEHABEARKRTENEERFE opportunities. At present,
EENSENESL due to limitations in the

31 Anissuer shall disclose the amount and percentage of assets €Xisting data foundation and
or business activities vulnerable to climate-related physical ~ assessment methodologies, it

risks. is not feasible to reasonably
31 BHAABRBASERIGAMMERRTENEEREy quanty the finandal impacts
EBRNEERANL © of climate factors on the

Group's relevant assets and
operating activities without
incurring additional costs. To
avoid misleading stakeholders
and to ensure the accuracy
and reliability of disclosures,
the Group has not disclosed
such information during the
Reporting Period. Going
forward, the Group will
continue to establish and
refine mechanisms for the
accounting and measurement
of climate-related financial
impacts, with a view to
progressively enhancing
the completeness and
transparency of its disclosures.
& BB R R IRHEBE
e R 588 B 28 Bl B AT T
fE - BERMXRAEIREM N
FHETERR - R EIRE
RUEEAREEREER
PELANUBLE  EITR
SME MR ABIE R T &%
ETRIBGE - BB %Y
M AR TSR R E - TRIR
=R R AR 2R A] 52
" RERAREEET AR
BHEEAR - KK - £EH
FEBEI B RIRARR
BrEBnzERES %
BEHRIESRENTEM
HUFEEAE o
33 Anissuer shall disclose the amount of capital expenditure, ~ Addressing Climate Change

financing or investment deployed towards climate-related &% F IR &L,

risks and opportunities.
33 BOARKRBEARNREEARRMEENERRX @&

HIRE R o

32 Anissuer shall disclose the amount and percentage of
assets or business activities aligned with climate related
opportunities.

32 BOTABRERPRAEGHEBERENEENEZDHNSHE
KAapLt -

T CNFEFH c  EEHEENRROERAF @
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TEHE kS B B
34 Anissuer shall disclose: During the Reporting Period,

34
(a)

(a)

(b)

@ CM Energy Tech Co., Ltd. «+ Annual Report 2025

BT ANZAWBEMT ¢

an explanation of whether and how the issuer is
applying a carbon price in decision-making (for
example, investment decisions, transfer pricing, and

scenario analysis); and

MEEZTT A B KA R 5 P & AR i e B (140

RERE BBEBLRBR

D) - R

the price of each metric tonne of greenhouse gas
emissions the issuer uses to assess the costs of its

greenhouse gas emissions; or an appropriate negative

statement that the issuer does not apply a carbon

price in decision-making.

BT ARREERERE
REHREEE  FEEHN
RBAERE D ERIEE °

PR AR B R NE R =
BEBY  HEREITA

the Group has closely
monitored developments in
domestic and international
carbon emissions trading
mechanisms and has
actively explored pathways
for applying an internal
carbon pricing mechanism
in strategic decision-making.
As the Group’s operations
are not currently covered

by any mandatory carbon
emissions trading schemes,
and the internal carbon pricing
mechanism remains at an
exploratory stage, it has not
yet been applied to strategic
or investment decisions. In
the future, the Group will,
taking into account policy
developments and its own
low-carbon transition needs,
advance the establishment
of an internal carbon pricing
mechanism and pilot its
application, in order to
enhance the sophistication of
its climate risk management.
HEHN - SEFRERETE
MM HERR A 2 3 R &)
B - WHERIR R A HBIRE B
FEBMOREE P ) e A RAE -
B B Al S B TSR A5R
FIETRBE R HRE R - WD
e BREIDERRMER
R R AR BLBR B E R
Ko KRR REBEEHE
HERER HEREREX
A ) EDR E B M TR R
EAHE - RARERRE
BRI IKTF -
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35  Anissuer shall disclose whether and how climate-related As at the end of the Reporting
considerations are factored into remuneration policy, or an  Period, the Group has not
appropriate negative statement. This may form part of the incorporated climate-related
disclosure under paragraph 19(a)(iv). performance indicators

35 BT AEBRBRREHEBEZEEEZRAARIAMMAAZTMIE  directly into its remuneration
o BIRMUEE N T TR o B EAURIESE19(a)(iv)  assessment system. We will
BIEHME BN —&5 - regularly review the linkage

between our remuneration
policies and sustainable
development objectives.
HEREHKR - EEHARH
RIRABAERUEREZAA
FMEZRR  BASESH
FARF B BOR AR B R
B IZ Y REEE I

36  Anissuer is encouraged to disclose industry based Green Drives the Future,
metrics that are associated with one or more particular Low-Carbon Leads the Way
business models, activities or other common features that — #EEhR 3 - {KHK 48/
characterise participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer
is encouraged to refer to and consider the applicability
of the industry-based metrics associated with disclosure
topics described in the IFRS S2 Industry based Guidance
on implementing Climate-related Disclosures and other
industry-based disclosure requirements prescribed under
other international ESG reporting frameworks.

36 AR ZFTEENEIT ARKEE E—IAR S IR B E R
EBEBNITERE  NE2EFMITER LSEARDY
TTEEIRIT - R TERBEWLITHERRR - "X HAEEIE
TAZZE (BB B E A R B B RIS298) 1T B EE
ER)MAMBIERRE e RERREERRTENITE
PR kAT ey B ER AR TR IR UERHERE
B -

T CNFEFH c  EEHEENRROERAF @
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37  Anissuer shall disclose (a) the qualitative and quantitative ~ Green Drives the Future,
climate-related targets the issuer has set to monitor progress Low-Carbon Leads the Way
towards achieving its strategic goals; and (b) any targets the 4% &K - (KHt%EM
issuer is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the issuer
shall disclose:

37 BOARBREQ@QEAERERHERKBRANERMRKRE
EREMERHNEEREBLEER  ROVERIEREK
BITAEINEMBER  BREMEERBEMER - &
TAEREBEERE—IKE
(a)  the metric used to set the target;

(a) MURTEBZEREZ:
(b)  the objective of the target (for example, mitigation,
adaptation or conformance with science-based

initiatives);
(b)y EEMBE(PIINELE  BEIARIZSERHR
)

(c)  the part of the issuer to which the target applies
(for example, whether the target applies to the
issuer in its entirety or only a part of the issuer,
such as a specific business unit or geographic
region);

(0 BENEAHEGINERSEMNETARESE
EHEENy (WMEERANEEER B IMIER
)

(d)  the period over which the target applies;

(d) BEr@EmAEE

(e)  the base period from which progress is measured;

() EEHEEHEEHM

() milestones or interim targets (if any);

) BERUEBZRHFHEZWE)

(g) if the target is quantitative, whether the target is
an absolute target or an intensity target; and

(9) WEELEER HBERHBEEERREEETE R

(h)  how the latest international agreement on climate
change, including jurisdictional commitments that
arise from that agreement, has informed the target.

(h) EFRIRECEERE G (BIEZ B E £ R REA
AR BEITARERR
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TEHE AES BB
38. Anissuer shall disclose information about its approach to Green Drives the Future,

setting and reviewing each target, and how it monitors
progress against each target, including:

Low-Carbon Leads the Way
FEBARK - RBREM

38 BITARKBRERTRERFEBEZENGE  AREMA
ERERER  BIE:

(a)  whether the target and the methodology for
setting the target has been validated by a third
party;

(@ BRAFNREEBRNHECSERE=T775]E

(b)  theissuer’s processes for reviewing the target;

(b) HBTAEZRBZRHREF:

(¢)  the metrics used to monitor progress towards
reaching the target; and

(0 MPREREFREENESR: X

(d) any revisions to the target and an explanation for
those revisions.

(d) EFETERNARTLREA -

39.  Anissuer shall disclose information about its performance  Green Drives the Future,
against each climate-related target and an analysis of trends Low-Carbon Leads the Way
or changes in the issuer’s performance. FEBARK - RBREM

39 BITARREAUESERIRIERMB RHNERNEMNAKE
BT ANBERBBE AT

40. For each greenhouse gas emissions target disclosed in Green Drives the Future,
accordance with paragraphs 37 to 39, an issuer shall Low-Carbon Leads the Way
disclose: AREDRIR - ARHRERM

40 FARFIVEIREENET HAEREHMER - BT
NERTE During the Reporting Period,
(@  which greenhouse gases are covered by the target;  the Group’s climate-related
() BEEREMLAERE: targets were not derived using
(b)  whether Scope 1, Scope 2 or Scope 3 greenhouse gas industry decarbonisation

emissions are covered by the target; approaches, nor were
(b)y ERFREREHDE - @HE2(EHEIAZREEZEM : carbon credits used to offset

(0

(@]

whether the target is a gross greenhouse gas
emissions target or a net greenhouse gas emissions
target. If the issuer discloses a net greenhouse

gas emissions target, the issuer is also required to
separately disclose its associated gross greenhouse gas
emissions target;

ERRAEREBHNEE A RESREREHN
FEHEER  c MARERBHIFRER - BITAR
BOMEEAEENRE RSB ERIE

T CNFEFH c  EEHEENRROERAF @

greenhouse gas emissions.

WERA - REERIEE
B IEARKBITER A
S hAREAREREHE

BERBIM -
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TEHR B BB

(d)  whether the target was derived using a sectoral
decarbonisation approach; and

(d) EBEERTEREBTERBRIESLHN &

(e)  theissuer’s planned use of carbon credits to offset
greenhouse gas emissions to achieve any net
greenhouse gas emissions target. In explaining its
planned use of carbon credits, the issuer shall disclose:
(i) the extent to which, and how, achieving any net
greenhouse gas emissions target relies on the use
of carbon credits; (ii) which third-party scheme(s)
will verify or certify the carbon credits; (iii) the type
of carbon credit, including whether the underlying
offset will be nature-based or based on technological
carbon removals, and whether the underlying offset
is achieved through carbon reduction or removal;
and (iv) any other factors necessary to enable an
understanding of the credibility and integrity of the
carbon credits the issuer plans to use (for example,
assumptions regarding the permanence of the carbon
offset).

(e) EITAFEIEAMEREHAEREBHMUETRE
R = REBHEHUFEAE - BN ERBREMANE
2| BITAERE - (VREEBIRERUEREM
RERBHHRFEABENEERFR ; ()ZixE
FA G EBLE 58 = 5 5t BB sk RRAE - (i) ARE A/
A OEEARERSRERBRAEZTENER
OB - AR EBRIRERHERE
I R(v)BEANT BT AGEERNIRIE AR
BEMTEUMOLFNEMEMEERZ(HIMN -
HIEOH MR BRE)

41.  In preparing disclosures to meet the requirements in Green Drives the Future,
paragraphs 21 to 26 and 37 to 38, an issuer shall refer to ~ Low-Carbon Leads the Way

and consider the applicability of cross industry metrics (see 4k EhA 3K - Kk 4B
paragraphs 28 to 35) and (i) industry-based metrics (see
paragraph 36).

41 EHREBEBEABTUREE21E26K37E38RHIAER -
BITANB2E()BITEER(RE28E35) R(iNf1¥E
B(REICR)WEREEREA ©
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